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Nghién ctru ndy phan tich cac yéu t anh huong dén y
dinh nghi huu sém ctua nguoi lao dong, tap trung vao quan ly
tai chinh c4 nhén, hiu biét tai chinh, diéu kién 1am viéc va tac
dong tir moi truong xa hoi. Dya trén dir li€u thu thap 760 phiéu
khao sat sau khi da loai bé cac phiéu khong thoa man nham
dam bao tinh tin cy v6i phuong phdp mé hinh cdu triic binh
phuong nho nhat (PLS-SEM) duoc sir dung dé kiém dinh cac
gia thuyét, két hop véi ky thuat phan cum K-clustering va phan
tich da nhom nham kiém tra vai trd diéu tiét cta hiéu biét tai
chinh. Két qua nghién ctru cho thdy hiéu qua tai chinh ca nhan,
ap luc gia dinh va thai do tich cuc d6i v6i nghi huu sém 1a cac
yéu td c6 anh huong dang ké dén y dinh nghi huu sém. Tuy
nhién, hiéu biét tai chinh khong co tic dong diéu tiét rd rét dén
y dinh nghi huu sém, nhung van anh hudng dén mot sd yéu to.
Ap lyc cong viéc va quan diém xi hoi khong cho thdy anh
hudng 16n dén quyét dinh nghi huu. Nghién ciru dé xuat cac
bién phap nhu ting cuong gido duc tai chinh, cai thién diéu
kién 1am viéc va phat trién cac chuong trinh hd tro nghi huu
phi hop dé giup nguoi lao dong chuan bi tai chinh t6t hon
trude khi nghi huu.

ABSTRACT

This study analyzes the factors influencing employees’
early retirement intentions, focusing on personal financial
management, financial literacy, working conditions, and the
impacts of the social environment. Based on the 760 collected
survey responses, after removing invalid forms to ensure data
reliability. The Partial Least Squares Structural Equation
Modeling (PLS-SEM) method was employed to test the
research hypotheses, along with K-clustering and multi-group
analysis techniques to examine the moderating roles of various
factors. The results indicate that personal financial
effectiveness, family pressure, and a positive attitude toward
early retirement significantly influence employees’ intentions
to retire early. However, financial literacy does not strongly
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moderate early retirement intention, though it still affects
several factors. Work-related pressure and social opinions
appear to have little impact on retirement decisions. The study

Keywords: recommends measures such as enhancing financial education,
financial literacy; retirement improving working conditions, and developing appropriate
planning; early retirement; retirement support programs to help employees better prepare

personal financial management financially before retirement.

1. Pat van dé

Trong bdi canh déan sé gia héa nhanh chong, nhiéu qudc gia dd didu chinh chinh sach
lao dong nham duy tri cAn bang hé thng an sinh xd hoi va thi truong lao dong (Neupane &
ctg., 2022). Tuy nhién, xu huéng nghi huu sém ngay cang phd bién, dit ra thach thirc ddi voi
co cu lao dong va ting truong kinh té. OECD (Organisation for Economic Co-operation and
Development [OECD], 2019) nhan manh rang viéc nang tudi nghi huu 13 can thiét dé duy tri
tinh bén vitng cta hé thong huu tri, nhung thuc té cho thay nhiéu ngudi lao dong vin mong
mubn rdi bo cong viée sém hon (Boot & ctg., 2019). Cac nghién ciru trude day chi ra rang stc
khoe, ap luc cong viéc va can bang cudc song 1a nhirng yéu td quan trong anh hudng dén quyét
dinh nay (Singla & ctg., 2020). Tuy nhién, vai trd cia tai chinh ca nhan, bao gdm quéan 1y tai
chinh va hiéu biét tai chinh, van chua dugc nghién ctru day du.

Tai Viét Nam, du dang trong giai doan dan ) vang, tde do gia hoa nhanh tao ra ap luc
16n 1én Iyc lugng lao dong dai han (Tong cuc Théng ké, 2021). Mic du, chinh phi di co cac
bién phap diéu chinh, xu hudng nghi huu sém van c6 thé anh huong dén thi trudong lao dong
(Boot & ctg., 2019). Nghién ciru qudc té cho thay nhimg nguoi ¢ ké hoach tai chinh tot va
hiéu biét tai chinh thudng dua ra quyét dinh nghi huu c6 tinh toan hon (Lusardi & ctg., 2017).
Tai chau Au, kha ning quan 1y tai chinh gitip dam bao thu nhap thu d()ng, tao su tu tin khi roi
bo thi truong lao dong (Van Rooij & ctg., 2011). Pic biét, vai tro diéu tlet ctia hiéu biét tai
chinh trong mdi quan hé giita cac yéu to tac dong va ¥ dinh nghi huu sém van chua duoc lam
r0 trong bdi canh Viét Nam, trong khi ddc thu van hoa va kinh té dia phuong co thé tao ra
nhitng khac biét dang ké so v&i cac nudc phat trién.

Tai Viét Nam, nghién ctru vé tac dong cua tai chinh c4 nhan dén y dinh nghi huu sém
van con han ché, khi phan 16n tip trung vao nhan khau hoc, sttc khoe va méi truong lam viée
(Khuc & ctg., 2022; Tran, 2024). Do do, nghién clru nay nham lam 13 vai tro diéu tiét cua hiéu
biét tai chinh trong mdi quan hé giira cac yéu té tac dong va ¥ dinh nghi huu sém, dong thoi
phan tich tic dong cua tai chinh ca nhan dbi v6i quyét dinh nghi huu. Két qua nghién ctru c6
thé cung cp bang chimg thuc nghiém gitp ngudi lao dong c6 ké hoach tai chinh hop 1y va hd
tro cac nha hoach dinh chinh sach trong viéc dam bao tinh bén virng cua hé théng huu tri va
thi truong lao dong tai Viét Nam.

2. Tong quan ly thuyét (bao gom ca gia thuyét)

2.1. Ly thuyét quan diém cudc song (Life Course Perspective - LCP)

Ly thuyét quan diém cudc séng (LCP) 1a mot khung 1y thuyét da nganh giup giai
thich cach con nguoi ra quyét dinh trong sudt vong doi cua ho, bao gdom nhiing giai doan
chuyén doi quan trong nhu gido duc, su nghi€p, hon nhan, va nghi huu. Pugc phat trién tr
nhiing cong trinh nghién ctru cua Elder va cong su (2003), ly thuyét nay nhan manh rang cac
su kién trong cudc doi khong dién ra riéng 1é ma bi anh huéng boi bdi canh lich stt, van hoa,
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kinh té va ciac mdi quan hé xa hoi. LCP cung cap mot cach tiép can rong hon dé hiéu vé huu
tri, nhan manh rang nghi huu khong phai 1a mot su kién don 1¢ ma 1a mot qua trinh dién ra
theo thoi gian, trong d6 c4 nhan c6 thé ra quyét dinh dua trén nhiing yéu t6 ca nhan, gia
dinh, cong viéc va xa hgi.

2.2. Ly thuyét hanh vi cé ké hoach (Theory of Planned Behavior - TPB)

Ly thuyét hanh vi ¢6 ké hoach (Theory of Planned Behavior - TPB) do Ajzen dé xuat
vao nam 1991 1a mot trong nhirg khung 1y thuyét quan trong nhat dé du doan va giai thich
hanh vi con nguoi trong nhiéu linh vuc nhu y té, tiép thi, gido duc va tam ly hoc xa hoi. TPB
mo rong tir Ly thuyét hanh vi hop 1y (Theory of Reasoned Action - TRA) bang cach thém vao
yéu t6 nhan thirc kiém soat hanh vi (Perceived Behavioral Control - PBC) dé giai thich t6t hon
nhitng hanh vi khong hoan toan do ca nhan kiém soat (Ajzen, 1991).

2.3. Gid thuyét nghién ciru
2.3.1. Y dinh nghi hwu sém va hanh vi tich liy tai san cd nhan

Y dinh nghi huu sém (ERI) thiic day hanh vi tich lity tai chinh ca nhan (FR), khi thoi
gian 1am viéc rat ngan khién ca nhan ting tiét kiém dé dam bao cudc sdng sau nghi huu (Farhi
& Panageas, 2007; Hershfield & ctg., 2011; Wiener & Doescher, 2008). Nhiéu nghién ctru cho
théy y dinh nghi huu sém lién két chat ché véi hanh vi tai chinh, chiju anh hudng boi nhan thie
tuong lai, dong luc chuan bi tai chinh va cac yéu t6 tam 1y (Topa & ctg., 2018; Van Rooij &
ctg., 2011). TPB (Ajzen, 1991) dugc van dung dé giai thich mbi quan h¢ nay va dugc cung )
boi nhiéu nghién ctru sau d6 (Ajzen, 2002; Bongini & Cucinelli, 2019; Griffin & ctg., 2012;
Yadav & Pathak, 2017). Thuc nghiém tir Topa va cong su (2009) va cac nghién ctru trén ddi
tugng ngudi lao dong cho thay y dinh hanh vi giai thich ddng ké hanh vi l1ap ké hoach tai
chinh. Ngoai ra, cic cong cu lap ké hoach truc tuyén c6 thé nang cao y thtrc, kién thirc va su
tham gia vao viéc chuan bi cho nghi huu sém (Briiggen & ctg., 2019; Croy & ctg., 2010).

HI: Y dinh nghi huu sém c6 tac dong tich cuc trong hanh vi tich liy tai chinh cd nhdn
2.3.2. Vai tro cua quan ly tai chinh ca nhdn

Nguon tai chinh anh hudng 16n dén phuc loi sau nghi hwu, v6i hanh vi lap ké hoach
nghi huu som gitip duy tri chat luong cudc séng (Safari & ctg., 2021). Tuy nhién, ¥ dinh nghi
huu sém khong chi phu thudc vao thai do ma con vao nguén luc tai chinh san c6 (Kumar &
ctg., 2019; Mauldin & ctg., 2016). Du thai d¢ tich cuc, kha nang tiét kiém van bi han ché néu
thu nhap thip hodc no cao, 1am giam tic dong cua hiéu qua tai chinh va chp nhan rui ro.
Quan 1y tai chinh ca nhan (Financial Management - FM) bao gdm quan 1y dong tién, dau tu,
rii ro, va 1ap ké hoach huu tri, doi hoi hanh vi thuc té phan 4nh kién thirc tai chinh (Altfest,
2004; Copur & Gutter, 2019; Goyal & ctg., 2023). Vé mbi quan hé giita FM va y dinh nghi
huu som, Topa va cong su (2018) chi ra thu nhap cao gidm y dinh nghi sém vi ngudi lao dong
uu tién tu do tai chinh qua lam viéc lau dai, trong khi Hermansen va Midtsundstad (2018) cho
rang ké hoach huu tri cong bang c6 thé tac dong tich cuc hodc tiéu cyuc tiiy hoan canh. Nghién
ctru nay kiém tra xem FM c6 bi anh huéng boi y dinh nghi huu sém hay khong.

H2: Quan Iy tai chinh cd nhdn danh hieong tich cwc dén hanh vi tich iy tai chinh
cd nhan

H3: Quan 1y tai chinh cd nhdn c6 dnh hwong tich cue dén hanh vi ldp ké hoach nghi
huu som
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H4: Y dinh nghi hueu sém lam trung gian cho moi quan hé gitta Qudn 1y tai chinh cd
nhdn va hanh vi Ldp ké hoach nghi hwu sém

2.3.3. Vai tro diéu tiét ciia bién hiéu biét tdi chinh

Hiéu biét tai chinh, theo OECD (2017) 1a kién thtrc, k¥ ning va niém tin gitp cai thién
quyét dinh tai chinh dé dat thinh vuong, do luong qua su nim bt cac khai niém co ban. Ngoai
ra, cic ca nhan c6 kién thuc tai chinh thip d& bj anh huéng boi thai d6 (ATT), chuin muc chu
quan (SN) va kiém soat hanh vi (PBC), tir d6 hinh thanh y dinh quéan 1y tai chinh va nghi huu
som (Ajzen & Kruglanski, 2019; Van Dam & ctg., 2009). Ho c6 xu hudng danh gia qua lac
quan vé ning lyc tai chinh dan dén quyét dinh nghi huu sém hon (Kawamura & ctg., 2021;
Lusardi & Mitchell, 2017). Theo TPB, nhirng c4 nhan c6 kién thirc tai chinh thap chiu tac dong
manh hon cta thai d9, chuin muc chu quan va kiém soat hanh vi ddi véi y dinh 1ap ké hoach
nghi huu (Billari & ctg., 2019; Guo & ctg., 2024). Ho dé bi anh hudng boi ky vong xa hoi
(Harahap & ctg., 2022) va tiéu chuan nhan thirc bén ngoai (Astuti & Hartoyo, 2013; She &
ctg., 2024), lam tang y dinh lap ké hoach nghi huu sém.

H4a: Hiéu biét tai chinh diéu tiét tiéu cuc cho tac dong cua y dinh nghi huu sém dén
tich lity nguon lyc tai chinh

H4b: Hiéu biét tai chinh diéu tiét tiéu cuwc cho tdc dong cia quan Iy tai chinh cd nhén
va y dinh nghi huu som

H4c: Hiéu biét tai chinh diéu tiét tich cuc cho tic dong cua thdi do huwdng dén nghi
huwu va y dinh nghi huu som

H4d: Hiéu biét tai chinh diéu tiét tich cuc cho tdc dong cua nhan thirc cd nhdn dén y
dinh nghi huu som

2.3.4. Tdc dong ciia cdc yéu té bén trong va bén ngoai dén y dinh nghi hieu sém

Hanh vi ca nhan chiu anh hudng tir ca yéu té bén trong va moi trudng bén ngoai. Ly
thuyét quan diém cudc sdng giai thich cac tac dong ngoai canh nhu diéu kién lam viéc (WC),
ap luc gia dinh (FP), nguyén vong tuong lai. Elder va cOng sy (2003) hanh vi tai chinh va
quyét dinh nghi huu can xem xét quy dao cudc séng, qua trinh chuyén dodi va bdi canh xa
hoi. Nghién ctru cua Amani va cong su (2023); Gettings va Anderson (2018); Neupane va
cong sur (2022); Schmidthuber va cong su (2021) trén 2,096 nguoi Phan Lan trén 50 tudi cho
théy bat cong, thiéu hd tro cong viéc, hodc stc khoe kém thic déy nghi huu sém, khong phu
thudc gidi tinh. Fisher va cong su (2016) xac dinh ba yéu t6 chinh - gia dinh, cong viéc, ca
nhan - dinh hinh ¥y dinh nghi huu sém, dugc Dingemans va Mohring, (2019); Gettings va
Anderson, (2018); Kubicek va cong sy, (2010); de Wind va cdng su, (2015) bd sung réng
day 1a qua trinh tich liiy kinh nghiém sdng, chiu tac dong tir gia dinh, cong ddng, va niém tin
ca nhan. Ly thuyét nay két hop véi cac yéu t6 noi tai, lam rd hanh vi nghi huu sém va hanh
vi tai chinh ¢4 nhan.

HS5: Khi dp lic va trach nhiém tir phia gia dinh nhiéu hon, nguoi lao dong sé gia tang
¥ dinh nghi huwu som

H6: Khi dp lec vé diéu kién lam viéc gia ting, nguoi lao déng sé c6 y dinh nghi hwu
som hon so voi do tuéi quy dinh

Nghién ciru nay két hop TPB véi LCP dé giai thich cac yéu td ndi tai va ngoai canh
anh huong dén y dinh nghi huu sém. TPB nhén manh thai do, chuan muc chu quan, va kiém
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soat hanh vi nhan thirc dinh hinh ky vong nghi huu va lap ké hoach tai chinh. Thai d6 tich cuc
thac ddy quyét dinh tai chinh, duoc chimg minh qua mdi trong quan vé6i ké hoach nghi huu
(Giles & Larmour, 2000; Sniehotta & ctg., 2014; Watermann & ctg., 2023). Chuin muc x4
hoi, nhu sy chdp thuan tir gia dinh, ban doi, hay dong nghiép ciing tac dong manh, v6i ap luc
x4 hoi dinh huéng hanh vi (Van Dam & ctg., 2009). Kiém so4t hanh vi nhan thirc, thé hién
niém tin vé mirc d6 dé dang hay khé khan cta hanh vi, anh huong dén quan 1y tai chinh va lap
ké hoach nghi huu (Ajzen, 1991).

H7: Thai do tich cuc voi viéc nghi huu som sé gia tang y dinh nghi huu som cua nguwoi
lao dong

HS8: Khi quan diém cia nhitng nguoi xung quanh tich cue, ¥ dinh nghi hwu sém ciia
nguoi lao dong sé gia tang

Ajzen (1991) cho rang myc dich va nhan thic kiém soat hanh vi két hop dé tao nén
hanh vi c¢6 ich. Trong quan 1y tai chinh, nhan thirc kiém soat hanh vi cao gitp c4 nhéan thuc
hién hanh vi tai chinh mong mudn (Serido & ctg., 2013). M6 hinh TPB da dy doan nhiéu hanh
vi tai chinh nhu ndp thué, giao dich chimg khoan, tiét kiém va sy hai long tai chinh (Raut,
2020). Nghién cru ndy xem xét anh hudng ciia nguoi trudng thanh dén y dinh tham gia ké
hoach nghi huu, cho thiy cam giac kiém so4t tai chinh lién quan dén cac hanh vi nhu 1ap ngan
sach va tiét kiém (Perry & Morris, 2005). Tuy nhién, da s6 nghién ctru méi chi tip trung vao
nhén thtc, can thém nghién ctru dé 1am rd vai trod ctia nhan thac kiém soat hanh vi trong tai
chinh nghi huu (Kimiyagahlam & ctg., 2019).

HY9: Khi nhén thirc duwoc minh du diéu kién dé cé thé nghi huu som, y dinh cua ho sé
gia tang thém va xu huwong nghi huu som la diéu hién nhién

Tur day hinh thanh m6 hinh nghién ctru:

Hinh 1
Mo Hinh Nghién Cuu
Ve N
Ap Iyc gia dinh Hiéu biét tai chinh

Piéu kién lam viéc

Quan ly tai chinh
p

/

Thai d6 hudng
dén viéc nghi hwu
sém

Hanh vi tich luy

\_ nguf‘m lwe tai chinh

~ H4

Chuén muc quan
diém

e

Nhan thire kiém
soat hanh vi
AN /

Ghi chit: Két qua phan tich dit liéu ctia nhém nghién ciru
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3. Phwong phap va dir li¢u tong quan
3.1. Thu thap dit liéu

Chung t6i da sir dung phuong phap khao sat dé thu thap dit liéu, lién quan dén viéc sir
dung email hodc khao sat truc tuyén dugc quan 1y thong qua cac cdu héi ciia Google Biéu
mau. Dir lidu dugc thu thap tir thang 10 dén thang 12 nam 2023, két qua thu duoc 760 phiéu
khao sat sau khi da loai bo cac phiéu khong thoa. Loi ich chinh cua viée sir dung bang cau hoi
la st dung tdi wu thoi gian, nguén luc tai chinh va sy tap trung khi thu thap dir liéu tor mat
nhom phu (Evans & Mathur, 2018).

3.2. Poi twong va quy trinh thu thip div liéu

Ban dau, bang khao sat duoc giri dén mot nhoém nho 30 ca nhan dé thu thap v kién
dong gop va phan hoi vé bang cau hoi trude khi tién hanh khao sat dai tra. Cac dong gop tap
trung vao céac khia canh nhu cach st dung tir ngi¥, d0 1o rang cia cau hoéi va cach dién dat cu
thé. Sau d6, nhom nghién ciru str dung phuong phap 1y mau thuan tién két hop véi hiéu tng
tuyét 1an - nguoi dugc khao sat giri lién két khao sat nay cho ban bé va gia dinh - cling nhu
tan dung méi quan hé vdi gido vién va ban bé 1au nim dé thu thap dir liéu. Ngoai ra, cac
trang mang xa hoi nhu Facebook, Zalo cling dugc sir dung hiéu qué vi ching cho phép chia
sé ndi dung trén trang ca nhan va thiét 1ap két ndi véi ban bé va nhitng ngudi quan tim dén
nghién ctru.

Trong mau nghién ciru ¢6 12 nguoi that nghiép (1.6%). Di véi nhoém nay, vide tra 1o
cac cau hoi lién quan dén “nghi huu sém” dugc hiéu theo nghia rong hon 13 “nglimg tham gia
luc lugng lao dong” thay vi “nghi huu tir cong viéc hién tai”. Nhém nghién cuou da gitr lai
nhom nay trong phan tich vi ho vin c6 thé c6 ¥ dinh vé viéc tham gia lao dong trong twong lai
va cac quyét dinh tai chinh lién quan.

3.3. Cong cu do lwong

Vé bién doc 1ap, nhom tac gia sir dung bo cau hoi dai dién cho Thai do hudng dén viéc
nghi huu sém (attitude) dwa trén nghién ciru cia Van Dam va cong su, (2009) két hop véi
Xiao va Wu (2008). D6i v6i bién Chuan muc quan diém (subjective norm) va Nhan thirc kiém
soat hanh vi (perceived behavioral control), nhom tham khao thang do cua Xiao va Wu (2008),
Bo cau hoi gdm 04 muc vé Quan 1y tai chinh (FM) duoc sir dung tir nghién ctru ctia Davis va
Weber (1990), trong khi 03 ciu hoi vé Piéu kién lam viéc (work condition) va 06 cau hoi vé
Ap luc gia dinh (family pressure) dugc 13y tir nghién ctru caa Dal Bianco va cong su (2015),
Dbi vai bién phu thudc, nhém sir dung thang do cua Singla va cong su (2020) dé do luong Y
dinh nghi huu sém (early retirement intention), va bang hoi ctia Vieira va cong sy (2022) dé
do luong Hanh vi tich Iily ngudn luc tai chinh (financial resource behavior), véi mot sé diéu
chinh nham phti hop vdi bdi canh nghién ciru va tit ca ¢ thang do 5 Likert. Ngoai ra, hiéu biét
tai chinh (Financial Literary - FL) dugc do luong dua trén cac cau hoéi tr (OECD, 2022), theo
dé xuét cta Lusardi va Mitchell (2017), voi trong $6 déng déu cho 07 cau hoi; sau do, dir liéu
dugc phan nhém bang phuong phép k-clustering nham xac dinh cac muc d6 hiéu biét tai chinh
khéc nhau.

Nghién ctru str dung cac thang do dd duoc kiém dinh tir cac nghién ciru trude nham
dam bao tinh tin cdy va do gia tri da dugc chung minh. Tuy nhién, cac thang do duoc diéu
chinh cho phui hop véi bdi canh nghi huu sém va nham thay d6i ddi twong va ngit canh tng
dung dé dam bao tinh phi hop véi muc tiéu nghién ctru cu thé.
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Thang do ap lyc gia dinh duoc chuyén doi tir thang do yéu té cong viée ciia Dal Bianco
va cdng su (2015) bang cach thay doi ngit canh tir cong viée sang gia dinh. Viéc chuyén dbi
nay c6 co so 1y thuyét vi ca hai déu do luong ap luc tdm 1y va ganh ning trach nhiém - chi
khac nhau vé ngudn gdc (cong viéce vs gia dinh). Twong tu voi thang do hanh vi tich liiy ngudn
luc tai chinh diéu chinh bang viéc thay “tinh hinh tai chinh” thanh “ngudn tai chinh” vi ca hai
déu 1a quyét dinh tai chinh dai han c6 riii ro, doi hoi sy can nhic ky ludng vé thai do c4 nhén,
anh hudng x3 hoi va kha ning kiém soat.

Ngoai ra, cac thang do chuén muyc quan diém va nhan thirc kiém so4t hanh vi sir dung
khung (Xiao & Wu, 2008), dua trén nhitng tinh twong dong khi quan 1y no va ké hoach nghi
huu sém déu 13 quyét dinh tai chinh dai han c6 rui ro, doi hoi sy cin nhic vé thai do ca nhan,
anh huong xi hoi va kha ning kiém soat tai chinh, ddng thoi cac thang do déu 4p dung Theory
of Planned Behavior cta Ajzen. Do d6 nhém tac gia str dung nhom cau hoi ndy nham do luong
chuan myc quan diém va nhan thirc kiém soét hanh vi.

3.4. Phwong phap phén tich dir li¢u

Nghién ctru ndy nham muc dich 1am ndi bat cac tac dong duogc kiém duyét va tic dong
trung gian cia ERI va tinh diéu tiét FL d6i v6i su tién trién tir y dinh nghi huu sém dén 1ap ké
hoach tai chinh nghi huu sém, 12 m¢t khung khai niém két hop déng thoi cd hai tic dong
(Andreeva & Kianto, 2011; Hayes, 2015). Tac gia st dung phuong phap PLS-SEM dé phan
tich dit liéu va hdi quy da nhom dé lam ndi bat sy khac biét giita dit liéu mau day du, nhom FL
cao va nhém FL thap.

4. Két qua
4.1. Pic diém miu

Két qua m ta nhan khau hoc cho thay co cau ngudi tham gia khao sat kha da dang vé
gi6i tinh, do tudi, nghé nghiép, trinh d6 hoc van, thu nhép, noi sinh séng va tinh trang hon
nhan. Vé gi6i tinh, nit gidi chiém ty 1é cao hon nam gidi v6i 53.5% so voi 46.5%. Do tudi cla
nguoi tham gia tap trung chi yéu ¢ nhém 18 - 27 tudi (51.0%), tiép theo 1a nhom 28 - 42 tudi
(29.7%) va nhém 42 - 53 tudi (14.5%), trong khi cadc nhém tir 53 tudi tré 18n chi chiém ty 18
nho (4.8% cong lai). Vé nghé nghiép, hoc sinh va sinh vién chiém ty 1¢ 16n nhat (41.8%), ké
dén 1a nguoi co viée 1am toan thoi gian (36.9%), tu 1am chu/lam nghé tu do (10%), va mot ty
1¢ nho hon thudc cac nhom nghi huru, that nghiép (1.6%) hodc 1am ban thoi gian. Xét vé trinh
d6 hoc véan, phan 16n nguoi tham gia c6 trinh d6 cao dang hoic dai hoc (54.9%), tiép theo 1a
sau dai hoc (17.5%), trong khi cac nhom dudi trung hoc phd thong va trung hoc phd thong
chiém ty 1¢ gan tuong duwong (13.7% va 13.9%). V& tinh trang hon nhan, ty 1¢ dang co
chdng/vo 1a cao nhét (38.4%), tiép theo 1a chua két hon (36.7%), doc than (22.2%) va da ly di
(2.6%). Dia ban khao sat duoc thyc hién trén pham vi toan quéc voi phan bd cu thé: 74.2%
mién Nam, 14.2% mién Trung, 11.6% mién Béc, bao gdm ca thanh phd 16n (35.7%), khu vuc
thanh thi (37.6%) va ndng thon (26.7%).

Viéc tap trung vao nhom tudi tré (18 - 42 tudi chiém 80.7%) v6i muc tiéu nghién ctru
vé ¥ dinh nghi huu sém vi day 1a nhém c6 thoi gian dai nhat dé 1ap ké hoach tai chinh va thuc
hién quyét dinh nghi huu sém. Nghién ctru phan anh xu huéng ciia thé hé millennials va Gen
Z ¢6 quan diém khac biét vé can bang cudc sdng - cong viée va ngdy cang quan tim dén nghi
huru sém, thé hién qua hién tugng doc 1ap tai chinh, nghi huu sém dang phd bién.

Mau ¢6 trinh @6 hoc van cao (72.4% c6 bang cao dang trd 1én) va kha ning tiép can
thong tin tot, gitip dua ra danh gia c6 co s vé ké hoach tai chinh dai han. Mac du viéc tap
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trung vao nhom tudi tré co thé han ché tinh tong quat hoa, nhung diéu nay khong lam giam gia
tri nghién ctru vi mau dai dién cho luc lugng lao dong chinh cua Viét Nam trong 20 - 30 nam
téi va cung cap co s& cho cac nghién clru tuong lai mé rong sang nhoém tudi khac.

4.2. Phin nhém déi twong thong qua K-means clustering

Thuc hién phan nhom va chon K toi wu 14 03, v6i s6 cum bé‘mg 03 nhom s€ phan loai
nhom doi tuong tiép thong qua ve viée danh gia diém trung binh cua céc cau hdi trong 03 cum
nham xéc dinh dau 1a nhom hiéu biét cao, thap va trung binh.

Hinh 2
Biéu D6 Xéc Sudt Tra Loi Piing cdc Cau Hoi Phan theo Cum

Muc do hiéu biét tai chinh theo timg cum

0.48
E 0.38 0.99
[
0.64
L1 FL2 FL3 FL4 FLS FL6 FL7

Cau hai FL
Ghi chii: Két qua phan tich dit liéu ciia nhém nghién ctru
4.3. Danh gia mo hinh do lwong (Measurement Model Evaluation)
4.3.1. Hé $6 tdi nhdn té va dé tin cdy

Sau khi loai bo cac chi sé khong phu hop, nhém nghién ciru con lai cac chi sé nhu
trong bang, voi hé sb tai nhan t6 16n hon 0.7, ching t6 mo hinh c6 tinh hop 16 tot (Sarstedt &
ctg., 2021). Diéu nay cho thiy cac chi sd do ludng c6 mbi lién hé manh véi cac yéu t tong
thé. Sarstedt va cong su (2021) ciing chi ra rang cac hé sb tai tir 0.4 dén 0.7 c6 thé giir lai néu
chi s6 CR va AVE dat ngudng yéu cau. Do d6, nhom nghién ctru giir lai cac chi sb nay va tiép
tuc dénh gia qua CR, Cronbach’s Alpha va AVE. Két qua cho thdy rang Cronbach’s Alpha va
CR cua cic nhan td déu dat & mirc phu hop, véi CR déu 16n hon 0.7. Theo Bagozzi va Yi
(1988); Henseler va Sarstedt (2013); Sarstedt va cong sy (2021) thi day la ngudng phu hop
cling nhu Cronbach’s Alpha ciing déu 16n hon 0.7. V& tinh hoi tu cho thiy riang cac nhan t6
déu c6 AVE déu 16n hon 0.5 va ddy la ngudng thoa man theo Sarstedt va cong su (2021).
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Bang 1
Két Qua Pdnh Gid Thang Po

Bién quan sat OL

Ap lue gia dinh - Family Pressure (FP) a = 0.870, CR = 0.906, AVE = 0.659

FP1: Gia dinh hién tai khién ban cam théy cang théng hodc stress 0.737
FP2: Cong viéc gia dinh doi hoi ban phai c6 thé chat cao 0.812
FP3: Cong viéc gia dinh khién ban tiéu tn nhiéu thoi gian 0.863
FP4: Cong viéc gia dinh khién ban phai tip trung cao do 0.838
FP5: Ban cam thdy cing thang khi nhic dén gia dinh va lam viéc nha 0.803

Piéu kién 1am viéc - Work Condition (WC) a = 0.867, CR =0.901, AVE = 0.753

WCI: Cong viéc hién tai khién cac ban bi cang thang hodc stress 0.969
WC2: Cong viéc cta ban yéu cau thé chat cao 0.820
WC3: Cong viéc cua ban yéu cau su tap trung tinh than cao do 0.804

Quin ly tai chinh - Financial Management (FM) a = 0.849, CR = 0.898,
AVE = 0.688

FM1: Ban 1én ké hoach chi tiét true khi chi tiéu tién 0.827
FM2: Ban ghi lai cac khoan chi tiéu cua minh thuong xuyén 0.813
FM3: Ban thuong xuyén ddi chiéu cac khoan chi tiéu so véi ké hoach cta minh va

A 1 S A N 0.871
di€u chinh lai chi tiéu cho phu hop
FM4: Ban thuong xuyén danh gia gia tri cac loai tai sdn va ng¢ cia gia dinh va so

. , 2 SO o A 0.807
sanh chung dé xem tai san rong ciia minh dugc bao nhiéu
Hanh vi tich luj ngudn lyc tai chinh - Financial Resource behavior (FR)
a=0.842, CR=0.893, AVE = 0.676
FR1: T6i thuong so sanh ngudn tai chinh hién tai cia minh v6i nguén tai chinh ma 0.835
t6i mudn c6 khi nghi huu :
FR2: Téi nghi vé cac van dé tai chinh cta nhitng ngudi da nghi huu 0.849
FR3: T6i thudng néi chuyén véi gia dinh vé cac van dé tai chinh cho nhiing nguoi 0.82]
da nghi huu '
FR4: T6i c6 nhitng muc tiéu cu thé lién quan dén nguon tai chinh ma t6i mubn c6 0.781

khi nghi huu

Thai d9 hwéng dén viéc nghi huu sém - Atitude toword ERI (ATT) a = 0.860,
CR=0.912, AVE =0.776

ATT1: Toé1 nghi nguoi dan nén c6 co hoi nghi huu s6m 0.848
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Bién quan sat OL
ATT2: Y dinh nghi huu sém cua toi 14 tot 0.89
ATT3: Y dinh nghi huu sém ciia t6i 1a khon ngoan 0.904

Chuin muc quan diém - Subjective Norm (SN) & = 0.866, CR = 0.937, AVE = 0.882

SN1: Vo/chong cta ban 0.947

SN2: Ban bé cua ban 0.931

Nhan thirc kiém soat hanh vi - Perceived Behavioral Control (PBC) a = 0.798,
CR =0.908, AVE =0.831

PBC1: Danh gia muic d6 khé khan khi duy tri ché d nghi huu sém 0.925

PBC2: Néu mudn, t6i c6 thé dé dang nghi huu sém 0.898

Y dinh nghi huu sém - Early Retirement Intention (ERI) & = 0.732, CR = 0.833,
AVE =0.558

ERI1: Téi thudng nghi dén viéc nghi huu trude tudi nghi huu quy dinh 0.599

ERI2: T6i thuong thao luan vé viée nghi huu sém véi ban be hoac déng nghiép cia minh | 0.772

ERI3: Tdi cam thdy strc khoe ctia minh s& khong cho phép toi lam viéc cho dén tudi

nghi huu quy dinh 0.771

ERI4: T6i s& nghi huu som nhét c6 thé 0.828

Ghi chii: Két qua khao sat cia nhom nghién ctru

4.3.2. Banh gia gia tri phan biét (Discriminant Validity) - HTMT

Két qua vé danh gia tinh phan biét thong qua chi s6 HTMT, Hau hét cac yéu td trong
md hinh ¢6 gia tri HTMT thép (< 0.2), cho thay tinh phan biét t6t va cac yéu t6 nay khong bi
trung 13p thong tin. Cac gid tri déu cho thay nhoé hon 0.9 théa man vé tinh phan biét (Hair &
ctg., 2014) hay nhd hon 0.85 (Watson & ctg., 1995).

Bang 2
Gia Tri Phdan Biet HTMT
ATT ERI FM FP FR PBC SN WC
ATT
ERI 0.175
FM 0.288 0.394
FP 0.468 0.525 0.319

FR 0.395 0.442 0.591 0.281

PBC 0.553 0.448 0.255 0.467 0.489

SN 0.723 0.348 0.291 0.512 0.344 0.681

WC 0.193 0.103 0.305 0.111 0.234 0.057 0.037

Ghi chii: Két qua nghién ctru
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4.4. Ddnh gid mé hinh ciu tric (Structural Model Evaluation)

4.4.1. Kiém tra hién twong cong tuyén (VIF)

Két qua kiém tra hién tuong cong tuyén thong qua chi sé VIF cho thdy rang khong c6
hién tugong cong tuyen xay ra, cac chi so VIF déu nhé hon 3. Theo Hair va cong su (2019) da
dua ra cac nguong gia tri VIF trong do6 c6 dé cap rang VIF bé hon 3 di€u nay thé hién rang mo
hinh khong gép hién tuong cong tuyen.

Bang 3
Két Qua Kiém Pinh Inner VIF
ERI FR
ATT 1.971
ERI 1.197
FM 1.229 1.155
FP 1.461
FR
PBC 1.683
SN 2.151
wC 1.408

Ghi chii: Két qua nghién ciru

4.4.2. Kiém dinh gid thuyét bang Bootstrapping

4.4.2.1. Panh gid y nghia quan hé tdc déng truc tiép

Thong qua két qua thyc hién Boostrapping dé ting murc do y nghia thong ké cho bo dir
liéu, cac mdi quan hé c¢6 ¥ nghia tich cuc va tic dong manh mé bao gdm FM -> FR, FP -> ERI
(hé s6 0.324), ERI -> FR (hé s6 0.231), va PBC -> ERI (hé s 0.242), FL high -> FR (hé s6
0.09), trong d6 FM c6 anh huéng manh mé dén FR vé6i hé s6 1a 0.454, va FP va PBC c6 anh
hudng dang ké dén ERI, cdc moi tdc dong déu c6 y nghia & muc 5%. Cac moi quan hé tiéu cyc
c¢6 ¥ nghia bao gdm ATT -> ERI (hé s6 -0.274) va WC -> ERI (hé s6 -0.088).
Bang 4
Két Qud Panh Gid Mire B3 Y Nghia Quan Hé Tac Pong Truc Tiép cia cac Bién trong Mé Hinh

MAiu géc  Trung binh miu = Pjléch chuin  Thongké T  Gia tri P

ATT -> ERI -0.274 -0.231 0.107 2.558 0.0110
ERI -> FR 0.231 0.232 0.037 6.33 0.0000
FM > ERI 0.172 0.172 0.041 4.237 0.0000
FM > FR 0.454 0.454 0.041 11.146 0.0000
FP -> ERI 0.324 0.322 0.04 8.129 0.0000

PBC -> ERI 0.242 0.236 0.046 5.294 0.0000
SN -> ERI 0.15 0.137 0.056 2.678 0.0070
WC -> ERI -0.088 -0.094 0.047 1.877 0.0610

Ghi chii: Két qua nghién ctru
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4.4.2.2. Banh gia kich thuoc anh huong (Effect Size - f?)

Dé danh gia chinh xac hon vé mirc d6 anh hudng, chung ta xem xét dén chi sd f square
ctia cac duong din, két qua cho thdy rang c6 06 dudng dan cé y nghia thong ké & mirc 5%, bao
gom ATT -> ERI, ERI -> FR, FM -> ERI, FM -> FR, FP -> ERI va PBC -> ERI. Dya vao
murc do tac dong dugc Cohen (1988) dua ra, ta co két luan rang phan 16n cac dudng dan déu &
muc tdc dong nho 1a 16n hon 0.02 va bé hon hodc bang 0.15 chi c6 FM -> FR 1a c6 muc tac
dong & muc trung binh.

Bang 5
Pdnh Gid Két Qua Kich Thude Anh Hieong théng qua F Square

MAiu goc  Trung binh midu  Pjléch chuin Théngké T  Gia tri P

ATT -> ERI 0.0570 0.05 0.02 2.811 0.0050
ERI -> FR 0.0720 0.075 0.024 3.012 0.0030
FM -> ERI 0.0350 0.037 0.018 1.999 0.0460
FM > FR 0.2780 0.283 0.063 4.383 0.0000
FP -> ERI 0.1100 0.111 0.03 3.689 0.0000

PBC -> ERI 0.0530 0.053 0.021 2.563 0.0100
SN -> ERI 0.0160 0.015 0.011 1.463 0.1440
WC -> ERI 0.0090 0.013 0.009 0.991 0.3220

Ghi chii: Két qua nghién ciru
4.4.3. Danh gia mirc do tac dong trung gian

Pé danh gia mirc d6 tac dong trung gian, thong qua tac dong gian tiép chung ta thay
dugc rang gia thuyét trung gian cia ERI (FM -> ERI -> FR) duoc tng hd va c6 muc y nghia
thong ké & mtrc 5%. V& muc dg tac dong truc tiép ta thay dugc rang su tdc dong cia FM ->
ERI va ERI -> FR ciing nhu FM -> FR déu c¢ gia tri duong (theo Bang 6), di€u nay thé hién
rang ERI dong vai tro hiéu img bo sung khi xét vé muc do tac dong trung gian.

Bang 6
Tdac Béng Trung Gian ciia cic Puong Dan Trong Mé Hinh Specific Indirect Effects

MAiu gc Trung binh mAu Do léch chuin Thongké T = Gia tri P

ATT -> ERI -> FR -0.064 -0.054 0.026 2.459 0.0140
FM -> ERI -> FR 0.04 0.04 0.011 3.555 0.0000
FP -> ERI -> FR 0.075 0.074 0.014 5.53 0.0000

PBC > ERI -> FR 0.056 0.055 0.016 3.607 0.0000
SN -> ERI -> FR 0.035 0.032 0.014 2.469 0.0140
WC > ERI > FR -0.02 -0.022 0.011 1.819 0.0690

Ghi chii: Két qua nghién ctru
Nhom nghién ctru tién hanh trich xuét gi tri total effect va total indirect effects nham

danh gia thong qua chi s& VAF, dua vao sd lidu tir bang total indirect effects va total effects
cho thdy VAF dai dién bang 0.053/0.489 = 0.1083.
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Bang 7
Két Qua Tong Tac Péng Gidn Tiép va Tong Tac Pong Danh Gia Moi Quan Hé Trung Gian

Puing din Miu géc Trung binh bo léch Thong ké = Gia tri

mau chuén T P
Téng tac dong gian tiép FM -> FR 0.053 0.052 0.012 4.225 0.000
Téng tac dong FM -> FR 0.489 0.491 0.04 12.13 0.000

Ghi chii: Két qua nghién ciru
4.4.4. Panh gid tac dong diéu tiét

Nhom nghién ciru phan chia dit liéu thanh ba nhom theo mutrc do hiéu biét tai chinh
(cao, trung binh, thép) va thyc hién phan tich MGA. Muc tiéu la so sanh muc dg tac dong gitra
nhom hiéu biét tai chinh cao va thap. Két qua kiém dinh su bét bién thanh phan (MICOM step
2) cho thay hau hét cac yéu té (ATT, ERL FM, FP, FR, PBC, WC, SN) c6 su do ludng 6n dinh
gitra cac nhom, vdi p-value 16n hon 0.05.

Két qua cho thdy mé hinh chi c6 trang thai do ludng bat bién ban phan, va viéc gop cac
bién dé gia ting quan st nham ting kha ning co ¥ nghia thong ké 1a khong thé thyc hién. Kiém
dinh MICOM step 3 chi ra rang gia tri trung binh va phuong sai gitta cic nhém khong bang
nhau, do d6 khong thé g0p lai. Vi vay, nhom nghién ctru tach cadc nhoém ra dé danh gid su khac
biét tac dong gitta nhom hiéu biét tai chinh cao va thap, ma khong so sanh véi nhém trung binh.

Két qua tir da nhém PLS cho thay su nhat quan giita cac phuong phap kiém dinh trong
viéc danh gia cac mdi quan hé trong mé hinh. Mbi quan hé ERI -> FR ¢6 p-value nho hon 0.05
& tat ca cac phuong phap, chi ra sy khac biét dang ké gitta hai nhém. Cac mdi quan hé FM ->
ERI va FP -> ERI ¢6 p-value gan 0.05 & ca ba phuong phap. Tuy nhién, cdc mdi quan hé nhur
FM -> FR, PBC -> ERI, SN -> ERI, va WC -> ERI déu c6 p-Value 16m, khong co sy khac bi¢t
dang ké. Toém lai, cdc phuwong phap kiém dlnh déu cho thiy sy 6n dinh trong cac mdi quan hé
va hd trg nhau trong viéc xac nhan cac moi quan hé c6 sy khac biét dang ké, giita nhém hiéu
biét cao va thap vé tic dong dén y dinh nghi huu som.

Bang 8
Tong Hop Két Qua ciia cdc Phwong Phdp Phén Tich Pa Nhém
by, mdmiind v Mmoo
Hé¢ sO duong He sO duong Hé sO duong
dan (FL thap P value dan (FL thap P value dan (FL thap P _value
- FL_cao) - FL_cao) - FL_cao)

ATT -> ERI 0.149 0.147 0.149 0.326 0.149 0.421
ERI -> FR 0.264 0.001 0.264 0.001 0.264 0.002
FM -> ERI 0.171 0.049 0.171 0.057 0.171 0.059
FM -> FR 0.024 0.770 0.024 0.770 0.024 0.788
FP -> ERI -0.172 0.031 -0.172 0.069 -0.172 0.069

PBC -> ERI 0.032 0.733 0.032 0.770 0.032 0.77
SN -> ERI -0.048 0.668 -0.048 0.657 -0.048 0.674
WC -> ERI -0.122 0.142 -0.122 0.321 -0.122 0.302

Ghi chii: Két qua nghién ctru
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Tir cac phan tich trén cho thdy két qua kiém dinh gia thuyét qua hinh sau:
Hinh 3
Két Qua Mé Hinh Nghién Ciru

[ Ap luc gia dinh

[ Hiéu biét tai chinh c& nhan ]

[ Diéu kién lam viéc

[ Quan 1y tai chinh

Hanh vi tich luy
ngudn luc tai
chinh

Thai d6 hudng dén

viée nghi hvu sém H1 0231+

Chuén muc quan diém

Nhan thire kiém soat
hanh vi

Ghi chii: Két qua nghién ciru
5. Két luin
5.1. Ham y Iy thuyét

Nghién ctru cta chung t6i dong gop vao tai lidu hién c6 bang cach cung cap mot goc
nhin méi vé cac quyét dinh nghi huu sém, dac biét thong qua khuon kho 1y thuyét vé sy tham
gia cia khach hang. Nghién ctru nay phu hop voi cac cong trinh trude day Briiggen va cong sy
(2017); Van Rooij va cong sy (2011) va lam rd vai tro ctua céc yéu t6 xa hoi, tam ly va tai
chinh c4 nhén trong viéc anh huéng dén quyét dinh nghi huu sém. Ngoai ra, két qua cho thiy
khac vo1 cac nghién clru trude, ap luc diéu kién 1am viéc, thai do dbi vai nghi huu va quan
diém x4 hoi khong anh huong rd rét dén y dinh nghi huu. Dong thoi, hiéu biét tai chinh ciing
khong dong vai tro diéu tiét tich cuc gitta thai do, nhan thirc va ¥ dinh nghi huu, cho thiy céc
yéu t6 ndy c6 thé chi mang tinh tham khao hon 1a quyét dinh thyc su, Didu nay c¢6 thé phan
anh bdi canh dic thi ciia mau khao sat, noi ma yéu t6 tai chinh chwa thuc sy duge xem 1a céng
cu hd tro ra quyét dinh rd nét, hodc ap luc cong viée chua du 16n dé tré thanh dong luc quyet
dinh nghi huu. Tuy nhién, bang cach ap dung phan tich trung gian, chung t6i lam sang té moi
quan hé phirc tap gitta cac yéu td nay, nhu Hayes (2018) da chi ra.

5.2. Ham y thiét thue

Pong gop thuc té ctia nghién ciru nay 1a 1am rd tic dung phong ngira cua kién thirc tai
chinh d6i véi ké hoach nghi huu sém, déac biét khi xem xét cac yéu t6 diéu hoa (Tomar & ctg.,
2021). Nghién ctru xac nhan rang hi€u biét tai chinh cao hon lién quan dén viéc gidm chuyén
doi tir y dinh sang hanh vi nghi huu sém, giup ngin ngura ki¢t strc va lap ké hoach tai chinh
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bén vimg (Leinonen & ctg., 2020). Phat hién nay c6 y nghia dbi véi cac cong ty bao hiém, quy
huu tri va nha hoach dinh chinh sach trong viéc thiic ddy tinh bén viing tai chinh (Bongini &
Cucinelli, 2019). Ngoai ra, nghién ctru ciing cung cp thong tin hiru ich giup céc co quan chic
nang quan 1y xu hudng nghi huu va giam sat cac quy huu tri, chinh sach lao dong.

5.3. Han ché va hwdng nghién ciru tiép theo

Nghién ciru con mét sd han ché: thang do hiéu biét tai chinh (FL) ding 07 cau dé chia
nhom dir liéu dé phén tich tac dong diéu tiét va 4p dung K-means (k = 3) chwa dat chuan theo dd
thi. Nhitng diém nay goi y ring cac nghién ctru tiép theo can thdng nhat phuong phéap do ludng
va to1 vu k¥ thut phan cum dé nang cao d tin cdy va tinh dai dién ctia mé hinh. Hudng nghién
ctru tiép theo c6 thé mé rong yéu t6 tam 1y x4 hoi, so sanh ké hoach nghi huu sém gitta cac nhom
nghé va khu vyc, thir nghiém can thi¢p gido duc tai chinh, phan tich dong thai quyét dinh theo
thoi gian, va kham pha vai tro ciia cong nghé tai chinh trong viéc nang cao kién thirc tai chinh.
PONG GOP KHOA HQC

Bai bao xac dinh rd khoang trong nghién ciru; bai bdo md rong hodc bd sung 1y thuyét
hién c6; bai bao d& xuit mo hinh 1y thuyét hoic mé hinh phan tich mdi; bai bao c¢6 ¥ nghia
théng ké va thuc tién rd rang; bai bao dua ra ham y chinh sach, quan tri hoac cong nghé.

PONG GOP CUA TAC GIA

CRediT: Nguyén Vin Tién Son: Xiy dung ¥y tuong, Viét ban thio ban dau,
Phuong phap, Phan tich, Quéan 1y dit liéu; Tran Ngoc Hoa: Xay dung y tuong, Viét ban thao
ban dau, Hiéu dinh, Diéu tra khao sat, Tham gia chinh sira va phan bién ndi bo ban thao;
Truong Thi Nhi: Xay dung y tudng, Viét ban thao ban dau, Hiéu dinh, Diéu tra khao sat.

TUYEN BO KHONG CO XUNG POQT LQI iCH

Céc tac gia cam két, tuyén bd khong cé bat ky xung dot loi ich ndo lién quan dén viéc
cong bo bai bdo nay.
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