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�E�WUDFW��This�research�is�to�study�how�factors�impacting�working�lecturers’�motivation�

at�Hanoi�Open�University� (HOU)� by�examining� 120�questionnaire�and� using�Cronbach’s�

Alpha,�Exploratory�Factor�Analysis�and�the�linear�regression�analysis.�The�results�found�that�

six�factors�of�lecturers’�working�motivation�(sorting�in�descending�order):�Direct�leadership,�

Working� conditions,� Income� and� bene�ts,� Work� autonomy,� Colleagues,� Training� and�

promotion�opportunities.�Based�on�the�results,�the�research�proposes�a�number�of�solutions�

to�enhance�Hanoi�Open�University�lecturers’�working�motivation.

.H��RUG���working�motivation,�university�lecturer,�Hanoi�Open�University.
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,��,QWURGXFWLRQ

7KH� VWURQJ� GHYHORSPHQW� RI� WKH�

NQR�OHGJH� HFRQRP��� HVSHFLDOO�� LQ� WKH�

FXUUHQW� JOREDOL]DWLRQ� FRQWH[W�� KDV� SODFHG�

D�UHTXLUHPHQW�RQ�LPSURYLQJ�WKH�TXDOLW��RI�

KXPDQ�UHVRXUFHV�WR�PHHW�WKH�GHYHORSPHQW�

QHHGV� RI� WKH� HFRQRP��� &UHDWLQJ� D� VROLG�

KXPDQ� UHVRXUFH� IRU� VRFLR�HFRQRPLF�

GHYHORSPHQW� EHFRPHV� DQ� XUJHQW� WDVN� RI�

HGXFDWLRQ� VHFWRU�� WKH�� QHHG� WR� LPSURYH�

WKH�TXDOLW��RI�HGXFDWLRQ�FRPSUHKHQVLYHO��

LQ� DOO� DVSHFWV�� 8QLYHUVLW�� OHFWXUHUV� DUH�

FRQVLGHUHG� DV� DQ� HVVHQWLDO� HOHPHQW��

SOD�LQJ� D� NH�� UROH� LQ� FUHDWLQJ� TXDOLW��

HGXFDWLRQ� DV� WKH�� LQVSLUH� WKH� NQR�OHGJH�

DQG�OHDUQLQJ�VSLULW�IRU�VWXGHQWV��:KHQ�WKH�

OHFWXUHUV�DUH�PRWLYDWHG�WR��RUN��WKH���LOO�

EH� DFWLYH�� VHOI�GLVFLSOLQH�� HQWKXVLDVWLF� LQ�

teaching� and� doing� scienti�c� research,�

WKHUHIRUH�� LPSURYLQJ� OHFWXUHUV¶� �RUNLQJ�

PRWLYDWLRQ� LV� QHFHVVDU�� IRU� HGXFDWLRQ�

VHFWRU� LQ� JHQHUDO� DQG� IRU� DOO� LQVWLWXWLRQV�

in� particular.� Ololube� (2006)� con�rmed�

WKDW� �RUNLQJ� PRWLYDWLRQ� KDG� LPSDFW� RQ�

WHDFKLQJ� SHUIRUPDQFH� DQG� LQ� JHQXLQHO��

GHWHUPLQLQJ� HGXFDWLRQDO� VXFFHVV� DQG�

SHUIRUPDQFH�

,Q�9LHWQDP��WKH�3DUW��DQG�6WDWH�SD��

JUHDW�DWWHQWLRQ�LQ�EXLOGLQJ�DQG�GHYHORSLQJ�

D� FRQWLQJHQW� RI� WHDFKHUV� DQG� HGXFDWLRQDO�

DGPLQLVWUDWRUV�� 7KH� ��WK� 3DUW�� &RQJUHVV�

FRQWLQXHG� WR� HPSKDVL]H� WKH� LPSRUWDQW�

PLVVLRQ� RI� LPSURYLQJ� WKH� TXDOLW�� RI�

WHDFKHUV� DQG� HGXFDWLRQDO� DGPLQLVWUDWRUV��

DV� LV� WKH� EDVLF� VROXWLRQ� WR� DFKLHYH�

WKH� JRDO� RI� HGXFDWLRQ� FRPSUHKHQVLYH�

GHYHORSPHQW�� 7KH� �RFXPHQWV� RI� WKH�

13th� Party� Congress� a�rmed:� “In�
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SDUDOOHO� �LWK� XSKROGLQJ� WHDFKHUV¶� DQG�

HGXFDWLRQ�PDQDJHUV¶� SRVLWLRQV�� UROHV� DQG�

VRFLDO� UHVSRQVLELOLWLHV�� LW� LV� LPSHUDWLYH�

WR� YLJRURXVO�� UHIRUP� SROLFLHV� RQ� WKHLU�

remuneration,�with� e�orts� to� foster� them�

DV� WKH� NH�� OLQN�� 7R� DUUDQJH� DQG� UHIRUP�

IXQGDPHQWDOO��WKH�V�VWHP�RI�SHGDJRJLFDO�

WUDLQLQJ� XQLWV�� DQG� V�QFKURQRXVO�� SXW� LQ�

SODFH�PHFKDQLVPV��SROLFLHV�DQG�VROXWLRQV�

DLPHG� DW� LPSURYLQJ� OLYLQJ� VWDQGDUGV��

professional� quali�cations� and� quality�

RI� WKH� SRRO� RI� WHDFKHUV� DQG� HGXFDWLRQ�

PDQDJHUV��

�OWKRXJK�WKHUH�KDYH�EHHQ�QXPHURXV�

VWXGLHV� RQ� WKH� WRSLF� RI� OHFWXUHUV¶� �RUN�

motivation,�in�each�di�erent�environment�

with� di�erent� pedagogical� groups,� there�

should�have�separate�studies�with�speci�c�

FKDUDFWHULVWLFV� RI� LQVWLWXWLRQ� LQ� RUGHU� WR�

SURSRVH� DSSURSULDWH� VROXWLRQ� WR�PRWLYDWH�

XQLYHUVLW��OHFWXUHUV�

,,�� �LWHUDWXUH� 5HYLH�� DQG�

��SRWKHVLV�GHYHORSPHQW

2.1.� Working� motivation� and�

Lecturers’�working�motivation

Working� motivation� LV� RQH� RI� WKH�

DWWUDFWHG� UHVHDUFK� WRSLFV� IRU� GRPHVWLF�

DQG� IRUHLJQ� UHVHDUFKHUV��7KHUHIRUH�� WKHUH�

are�di�erent�approaches�to�the�concept�of�

�RUNLQJ�PRWLYDWLRQ�

Arnold�and�Kol�(2007)�have�de�ned�

PRWLYDWLRQ� DV�� �0RWLYDWLRQ� FRQFHUQV�

such� matters� those� in�uence� people� and�

LQVWLJDWH� WKHP� LQ� WKH� GHFLVLRQ� PDNLQJ�

DERXW� �KDW� WR� GR�� KR�� VWURQJO�� WR� WDNH�

SDLQV�DQG�KR��ORQJ�WR�WDNH�SDLQV���3LQGHU�

������� VXSSRVHG� �RUN� PRWLYDWLRQ� LV�

�D� VHW� RI� HQHUJHWLF� IRUFHV� WKDW� RULJLQDWH�

�LWKLQ� LQGLYLGXDOV�� DV� �HOO� DV� LQ� WKHLU�

HQYLURQPHQW�� WR� LQLWLDWH� �RUN�UHODWHG�

EHKDYLRUV� DQG� WR� GHWHUPLQH� WKHLU� IRUP��

GLUHFWLRQ��LQWHQVLW��DQG�GXUDWLRQ���5REELQV�

������� VWDWHV� WKDW��RUN�PRWLYDWLRQ� LV�WKH�

�LOOLQJQHVV�WR�GHPRQVWUDWH�D�KLJK�GHJUHH�

of�e�ort� towards�organizational�goals�on�

WKH�EDVLV�RI�VDWLVI�LQJ�LQGLYLGXDO�QHHGV��

,Q� WKLV� UHVHDUFK�� work� motivation�

��V� S��VR���� ��FWR�V�� FRP�V� ��RP���W����

the� human�mind� and� it� is�motivated�and�

a�ected� by� internal� and� external� factors�

from�the�employee’s�working�environment.

7KH� lecturers’�working�motivation�

KDV� LWV� R�Q� FKDUDFWHULVWLFV� FRPSDUHG� WR�

WKH��RUNLQJ�PRWLYDWLRQ�LQ�JHQHUDO�DQG�DOVR�

DWWUDFWV� YDULRXV� DWWHQWLRQV� RI� UHVHDUFKHUV�

all�over�the�world.�Sinclair�(2008)�de�ned�

OHFWXUHUV¶�PRWLYDWLRQ�LQ�WHUPV�RI�DWWUDFWLRQ��

UHWHQWLRQ�DQG�FRQFHQWUDWLRQ���KDW�DWWUDFWV�

LQGLYLGXDOV� WR� WHDFKLQJ�� KR�� ORQJ� WKH��

UHPDLQ� LQ� WKHLU� LQLWLDO� WHDFKHU� HGXFDWLRQ�

FRXUVHV� DQG� VXEVHTXHQWO�� WKH� WHDFKLQJ�

SURIHVVLRQ�� DQG� WKH� H[WHQW� WR��KLFK� WKH��

HQJDJH��LWK�WKHLU�FRXUVHV�DQG�WKH�WHDFKLQJ�

SURIHVVLRQ��

�DQ� HW� DO�� ������� DUJXH� WKDW� WKH�

PRWLYDWLRQ�RI�OHFWXUHUV�FDQ�EH�FRQVLGHUHG�

DV� WKH� UHDVRQ� GHULYHG� IURP� WKH� LQWULQVLF�

YDOXHV�RI�WKH�LQGLYLGXDO�WR�FKRRVH�WR�WHDFK�

DQG� PDLQWDLQ� WHDFKLQJ�� DQG� LWV� LQWHQVLW��

is�indicated�by�the�e�ort�expended�in�the�

teaching�process�and�can�be�in�uenced�by�

H[WHUQDO�IDFWRUV�

This� study� de�nes� lecturers’�

�RUNLQJ� PRWLYDWLRQ� LV� WKH� PRWLYDWLRQ�

WKDW� PDNHV� OHFWXUHUV� �RUN� KDUG� LQ�

FLUFXPVWDQFHV� FRQGLWLRQV� WKDW� DOOR��

high� productivity� and� e�ciency,� in�

RUGHU�WR�DFKLHYH�WKH�WHDFKHU¶V�R�Q�JRDOV�

DVVRFLDWHG��LWK�DFKLHYLQJ�WKH�JRDOV�RI�WKH�

XQLYHUVLW��
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2.2.� Factors� a�ecting� Lecturers’�

working�motivation

Salary�and�Bene�t

Employee� salary� and� bene�ts�

LQFOXGH� VDODU��� �DJH�� ERQXV��

FRPSHQVDWLRQ� DQG� DOOR�DQFHV� DQG�

RWKHU�LQFRPH�KDYLQJ�WKH�VDPH�QDWXUH�DV�

VDODU��� ,QFRPH� DQG� �HOIDUH� H[SUHVVHG�

LQ� SK�VLRORJLFDO� QHHGV� DQG� VDIHW�� LQ�

0DVOR�¶V�KLHUDUFK��RI�QHHGV� �������� LV�

WKH�PRVW�LPSRUWDQW�IDFWRU�IRU�HPSOR�HHV�

LQ�WKH�VWXGLHV�RI�6DQGKH�DQG�-RVKL��������

DQG�0RRGOH��HW�DO��������

Better� income� and� bene�ts�

�RXOG� LQVSLUH� HPSOR�HHV� WR� �RUN�� JLYH�

HPSOR�HHV� D� IHHOLQJ� RI� EHLQJ� FDUHG� DQG�

VDIH� �KHQ� �RUNLQJ� DW� WKH� RUJDQL]DWLRQ�

�LWKRXW�KDYLQJ� WR��RUU��DERXW�DQ��RWKHU�

bene�ts� (Kovach,� 1987).� According�

WR� 7HFN��RQJ� DQG� :DKHHG� ��������

LQFRPH� LV�D��RUWK�� UH�DUG�IRU�HPSOR�HH�

FRQWULEXWLRQ� DQG� KDV� D� SRVLWLYH� LPSDFW�

RQ�HPSOR�HH�SHUIRUPDQFH��%DU]RNL�HW�DO��

�������DOVR�DVVHVVHG�WKH�VWURQJ�LPSDFW�RI�

FRPSHQVDWLRQ� RQ� HQKDQFLQJ� HPSOR�HH¶V�

PRWLYDWLRQ�WR��RUN�

H
1
:� Salary� and� Bene�t� positively� af-

fects�lecturers’�motivation.

5HFR�QLWLRQ

�FFRUGLQJ� WR� UHVHDUFK� E�� .RYDFK�

�������� EHLQJ� IXOO�� UHFRJQL]HG� IRU�

achievement�at�work�has�a�positive�e�ect�on�

HPSOR�HH¶V� �RUN� PRWLYDWLRQ�� 5H�DUGLQJ�

DQG� UHFRJQL]LQJ� WKH� DFKLHYHPHQWV� RI�

H[FHOOHQW� �RUNHUV� LV� QRW� RQO�� IRU� WKH�

SXUSRVH� RI� HQFRXUDJHPHQW�� HYDOXDWLQJ�

LQGLYLGXDOV� SK�VLFDOO�� DQG� PHQWDOO���

EXW� DOVR� HQFRXUDJH� RWKHU� LQGLYLGXDOV� WR�

WU�� WR� IROOR�� WKH� H[DPSOH� RI� VXFFHVVIXO�

LQGLYLGXDOV�WR�LPSURYH�WKHPVHOYHV��WKLV�KDV�

been�veri�ed�through�research�by�David�C.�

0F&OHOODQG��������

6KDK� HW� DO� ������� DOVR� SRLQWHG� RXW�

WKDW� KXPDQ� UHVRXUFHV� DUH� DQ� LPSRUWDQW�

SDUW� RI� WKH� VXFFHVV� RI� DQ�� RUJDQL]DWLRQ�

if� the� organization� realizes� its� e�orts�

DQG� HPSOR�HHV¶� FRQWULEXWLRQV� DQG� �HOO�

UH�DUGHG� WKHP�� �FNQR�OHGJH� HPSOR�HH�

PLOHVWRQHV� E�� IRUPDOO�� UH�DUGLQJ� WKHP��

DSSUHFLDWLQJ� YHUEDOO�� IRU� FRPLQJ� XS�

�LWK� QH�� DQG� FUHDWLYH� LGHDV� RU� JRRG�

SHUIRUPDQFH��RXOG�EH�LPSURYHG��RUNLQJ�

motivation�(Sa�ullah,�2015).

H
2
:� Recognition� positively� a�ects�

lecturers’�motivation.

�XWRQRP��DW��RUN

1HOVRQ��������DUJXHV�WKDW�HPSOR�HHV�

are�motivated� to� increase�work�e�ciency�

�KHQ� WKH�� DUH� DOOR�HG� WR� SDUWLFLSDWH� LQ�

GHFLVLRQ�PDNLQJ��*UHQVLQJ� ������� DUJXHV�

that� performance� increases� signi�cantly�

�KHQ�HPSOR�HHV�DUH�LQYROYHG�LQ�WKH�SURFHVV�

RI�SODQQLQJ�DQG�VHWWLQJ�JRDOV�IRU�WKHP�

(PSOR�HHV� �KR� DUH� DVVLJQHG�

QH�� UROHV� DQG� KLJK� UHVSRQVLELOLWLHV� DUH�

PRWLYDWHG� WR� �RUN� KDUGHU� EHFDXVH� WKH��

see�that�all�their�e�orts�at�work�will�yield�

SRVLWLYH�UHVXOWV�DQG�EDVHG�RQ�WKDW�WKH���LOO�

UHFHLYH�UHFRJQLWLRQ���DYLG�HW�DO���������

.DLVHU� ������� SRLQWHG� RXW� WKDW�

WHDFKHU�PRWLYDWLRQ�FDQ�EH�HQKDQFHG��KHQ�

WHDFKHUV�KDYH�WKH�ULJKW�WR�FKRRVH�WHDFKLQJ�

PDWHULDOV�� FXUULFXOXP� DQG� WHDFKLQJ�

PHWKRGV� DV� �HOO� DV� WKH� �D�� WKH� FODVV� LV�

RUJDQL]HG�DQG�GLVFLSOLQHG�

�
�
�� �XWRQRP�� DW� �RUN� SRVLWLYHO��

a�ects�lecturers’�motivation.

7UDLQLQ�� DQG� SURPRWLRQ�

RSSRUWXQLWLHV



��Nghiên�cứu�trao�đổi�●�Research-Exchange�of�opinion

.RYDFK� �������VDLG�WKDW� WUDLQLQJ�LV�

DFWLYLWLHV� DLPHG� DW� LPSURYLQJ� WKH� VNLOOV�

RU�VNLOOV�RI�HPSOR�HHV�IRU�WKH�MRE��1HOVRQ�

������� DUJXHV� WKDW� �KHQ� HPSOR�HHV� GR�

QRW� KDYH� WKH� RSSRUWXQLW�� WR� OHDUQ� VNLOOV�

DQG�JUR��LQ�RUJDQL]DWLRQV�WKH���LOO�QRW�EH�

PRWLYDWHG� WR��RUN��%XVLQHVVHV� WKDW��DQW�

WR�JUR��PXVW�FUHDWH�D�UHDVRQDEOH��RUNLQJ�

HQYLURQPHQW� DQG� FUHDWH� FRQGLWLRQV� IRU�

HPSOR�HHV� WR� KDYH� WKH� RSSRUWXQLW�� WR�

OHDUQ� DQG� GHYHORS� �&UDQGHOO� DQG�9DQGHU�

Zanden,�2012).

&DUHHU� DGYDQFHPHQW� LV� JUR�WK� LQ�

WKH�FDUHHU�ODGGHU��H[SUHVVLQJ�WKH�QHHG�IRU�

recognition� and� a�rmation.� According�

WR� UHVHDUFK� E�� )UHGHULFN� �HU]EHJ�

�������� SURPRWLRQ� EHORQJV� WR� WKH� JURXS�

RI� VDWLVI�LQJ� IDFWRUV� WKDW� HQFRXUDJH�

employees�to�make�e�orts�at�work.

H
4
�� 7�������� ��G� S�RPRW�R��

opportunities� positively� a�ects� lecturers’�

motivation.

:RUNLQ��FRQGLWLRQV

.RYDFK��������VXJJHVWHG�WKDW�JRRG�

�RUNLQJ� FRQGLWLRQV� DUH� UHSUHVHQWHG� E��

VDIHW��� KHDOWK� DVVXUDQFH� DQG� UHDVRQDEOH�

�RUNLQJ�WLPH��

7KH� UHVXOWV� RI� WKH� VWXG�� E�� 7HFN�

�RQJ� DQG� :DKHHG� ������� VKR�� WKDW�

WKH� IDFWRU� WKDW� KDV� WKH� JUHDWHVW� LPSDFW�

RQ� HPSOR�HH� PRWLYDWLRQ� LV� �RUNLQJ�

FRQGLWLRQV�� WKH� UHVXOWV� RI� WKLV� VWXG�� DUH�

VLPLODU�WR�WKH�UHVHDUFK�UHVXOWV�RI�%DU]RNL�HW�

DO����������6HOO�DQG�&OHDO��������FRQFOXGHG�

WKDW� WKH� JURXS� RI� HPSOR�HHV� �RUNLQJ� LQ�

KD]DUGRXV� HQYLURQPHQWV�KDG� OR�HU��RUN�

PRWLYDWLRQ� WKDQ� WKH� JURXS� RI� HPSOR�HHV�

�RUNLQJ� LQ� VDIH� FRQGLWLRQV�� HYHQ� WKRXJK�

WKH��UHFHLYHG�KLJKHU��DJHV�

H
5
:� Working� conditions� positively�

a�ects�lecturers’�motivation.

�HDGHUV

-DQHW� &KH�� ������� LQ� WKH� VWXG��

“The� In�uence� of� Human� Resource�

0DQDJHPHQW� 3UDFWLFHV� RQ� WKH� 5HWHQWLRQ�

RI� &RUH� (PSOR�HHV� RI� �XVWUDOLDQ�

2UJDQL]DWLRQV���Q�(PSLULFDO�6WXG����VDLG�

WKDW�HPSOR�HH�PRWLYDWLRQ�GHSHQGV�RQ�WKH�

OHDGHUVKLS�EHKDYLRU�LWVHOI�

5HVHDUFK�E��7HFN��RQJ�DQG�:DKHHG�

(2011)� con�rmed� that� leadership� is� an�

LPSRUWDQW�IDFWRU�LQ�PRWLYDWLQJ�HPSOR�HHV�

WR��RUN��7KH�UHVXOWV�IURP�7R�HUV�:DWVRQ¶V�

VWXG�� RQ� WKH� JOREDO� �RUNIRUFH� LQ� �����

UHLQIRUFH� WKH� YLH�� WKDW� GLUHFW� PDQDJHUV�

have� a� strong� in�uence� on� employees’�

HQJDJHPHQW��LWK�WKHLU�MREV�

H
6
:� Leaders� positively� a�ects�

lecturers’�motivation.

�ROOHD�XHV

5HVHDUFK� E�� %RHYH� ������� KDV�

VKR�Q� WKH� PRVW� LPSRUWDQW� UROH� RI� FR�

�RUNHU� IDFWRUV� RQ� �RUN� PRWLYDWLRQ� LV�

WKH� UHODWLRQVKLSV� �LWK� FROOHDJXHV�� )RU�

PRVW� MREV�� HDFK� HPSOR�HH� VSHQGV� PRUH�

WLPH��LWK�WKHLU�FROOHDJXHV�WKDQ��LWK�WKHLU�

VXSHULRUV�

5HVHDUFK�E��7HFN��RQJ�DQG�:DKHHG�

������� VXJJHVWV� WKDW� UHODWLRQVKLSV� �LWK�

FROOHDJXHV� DUH� DQ� LPSRUWDQW� PRWLYDWLQJ�

IDFWRU� IRU� HPSOR�HHV� LQ� D� VWXG�� RI� UHWDLO�

VWRUHV� LQ� WKH�86��0DKIX]XU� HW� DO�� �������

approved�that�there�is�signi�cant�in�uence�

RI�FR��RUNHUV�WR�WKH��RUN�PRWLYDWLRQ��

H
�
:� Colleagues� positively� a�ects�

lecturers’�motivation.
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)URP� WKH� DERYH� K�SRWKHVHV�� WKH�

VWXG�� SURSRVHV� D� PRGHO� FRQVLVWLQJ� RI�

��� IDFWRUV� ���� LQGHSHQGHQW� YDULDEOHV��

and�05� control� variables� a�ecting�HOU�

OHFWXUHUV¶��RUN�PRWLYDWLRQ�����GHSHQGHQW�

YDULDEOH��

Figure�1:�Proposed�research�model�of�factors�a�ecting�HOU�lecturers’�motivation

7KH� UHVHDUFK� YDULDEOHV� DQG� PHDVXUHV� �HUH� GHYHORSHG� EDVHG� RQ� WKH� SULQFLSOH� RI�

LQKHULWDQFH�DQG�GHYHORSPHQW�IURP�SUHYLRXV�VWXGLHV�DV�VKR�HG�LQ�7DEOH���

Table�2:�Variables�and�measures

9DULDEOHV 0HDVXUHV �RGH 6RXUFHV

6DODU��DQG�
bene�t

,�IHHO�WKDW�P��VDODU��LV�FRPPHQVXUDWH��LWK�WKH�
e�ciency�and�performance�of�the�work

6%�
0DVOR����������
.RYDFK���������
6DQGKH���-RVKL�
��������0RRGOH��HW�
DO����������7HFN�
�RQJ�DQG�:DKHHG�
��������%DU]RNL�HW�
DO��������

,�IHHO�IDLU�LQ�WKH�GLVWULEXWLRQ�RI�LQFRPH�EDVHG�
RQ�WKH�UHVXOWV�RI��RUN�LQ�P��IDFXOW���GHSDUW�
PHQW

6%�

The�welfare�regime�is�diversi�ed�(bonus,�ben�
e�ts,�vacation...)�is�adequate�and�implemented�
RQ�WLPH

6%�
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9DULDEOHV 0HDVXUHV �RGH 6RXUFHV

5HFR�QLWLRQ

7KH�VWDQGDUGV�DQG�FULWHULD�IRU�HYDOXDWLQJ�WKH�
�RUN�SHUIRUPHG�IRU�UH�DUGLQJ�DQG�GLVFLSOLQ�
LQJ�LV�FOHDU�DQG�UHDVRQDEOH

5&�
.RYDFK���������
�DYLG�&��0F&OHO�
ODQG���������6KDK�HW�
al�(2012),�Sa�ullah�
�������

,�IHHO�WKDW�P��FRQWULEXWLRQV�WR�P���RUN�DUH�
UHFRJQL]HG�SURSHUO��DQG�LQ�D�WLPHO��PDQQHU

5&�

,�IHHO�IDLUQHVV�DQG�WUDQVSDUHQF��LQ�HYDOXDWLQJ�
DQG�UHFRJQL]LQJ�DFKLHYHPHQWV�LQ�P��IDFXOW���
GHSDUWPHQW

5&�

�XWRQRP��
DW��RUN

,�FDQ�WDNH�WKH�LQLWLDWLYH�LQ�D�QXPEHU�RI�MREV�
UHODWHG�WR�WHDFKLQJ�H[SHUWLVH

�8�
.DLVHU���������
*UHQVLQJ���������
1HOVRQ����������D�
YLG���HW�DO��������

7R�EH�NQR�Q�DQG�SDUWLFLSDWHG�LQ�WKH�GHFL�
VLRQ�PDNLQJ�SURFHVV�DERXW�WKLQJV�UHODWHG�WR�
P�VHOI

�8�

%H�UHVSRQVLEOH�IRU�SHUIRUPLQJ�DVVLJQHG�WDVNV �8�

7UDLQLQ��
DQG�SURPR�
WLRQ�RSSRU�
WXQLWLHV

7KH�XQLYHUVLW��SODQV�DQG�GHYHORSV�DQQXDO�
WUDLQLQJ�DQG�UHWUDLQLQJ�SURJUDPV�VXLWDEOH�WR�
DFWXDO�FRQGLWLRQV

73�
�HU]EHJ���������
.RYDFK���������
1HOVRQ���������
&UDQGHOO���9DQGHU�
Zanden�(2012)�

7KH�XQLYHUVLW��SD�V�DWWHQWLRQV�DQG�FUHDWHV�
IDYRUDEOH�FRQGLWLRQV��WLPH�DQG�PRQH���IRU�
OHFWXUHUV�WR�SDUWLFLSDWH�LQ�WUDLQLQJ�DQG�IRVWHU�
LQJ

73�

Be�considered�for�sta��planning�and�sta��
DSSRLQWPHQW

73�

:RUNLQ��
FRQGLWLRQV

:RUNLQJ�HQYLURQPHQW�LV�K�JLHQLF��VDIH�DQG�
FRPIRUWDEOH

:&� .RYDFK���������
7HFN��RQJ�DQG�
:DKHHG���������
6HOO�DQG�&OHDO�
��������%DU]RNL�HW�
DO��������

7R�EH�SURYLGHG��LWK�DGHTXDWH�HTXLSPHQW�DQG�
FRQGLWLRQV�WR�FDUU��RXW�WHDFKLQJ��RUN

:&�

7KH�XQLYHUVLW��DO�D�V�SD��DWWHQWLRQ�DW�LP�
SURYLQJ��RUNLQJ�FRQGLWLRQV�LQ�D�WLPHO��
PDQQHU

:&�

�HDGHUV

/HDGHUV�DVVLJQ��RUN�WR�WKH�ULJKW�SHRSOH��ULJKW�
MREV��DW�WKH�ULJKW�WLPH�DQG�HQVXUH�IDLUQHVV�LQ�
P��IDFXOW���GHSDUWPHQW

/��
-DQHW�&KH����������
7HFN��RQJ�DQG�:D�
KHHG���������7R��
HUV�:DWVRQ�������

/HDGHUV�DO�D�V�VXSSRUW��KHOS�DQG�VKDUH�
NQR�OHGJH��LWK�OHFWXUHUV�WR�FRPSOHWH�WKH�
DVVLJQHG��RUN

/��

/HDGHUV�DO�D�V�SURWHFW�WKH�LQWHUHVWV�RI�OHFWXU�
HUV

/��

�ROOHD�XHV

�RQHVW�DQG�UHOLDEOH�FROOHDJXHV &2� %RHYH���������
7HFN��RQJ�DQG�
:DKHHG���������
0DKIX]XU�����XE�
�OL�������

&ROOHDJXHV�DUH��LOOLQJ�WR�VKDUH�DQG�KHOS�HDFK�
RWKHU�LQ��RUN�DQG�OLIH

&2�

&ROOHDJXHV�KDYH�WHDP�RUN�DELOLW��DQG�VSLULW &2�
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9DULDEOHV 0HDVXUHV �RGH 6RXUFHV

�HFWXUHUV��
�RUNLQ��
PRWLYDWLRQ

,�DO�D�V�WU��WR�FRPSOHWH�WKH��RUN��LWK�JRRG�
e�ciency

/:0�
6WHH���3RUWHU�
��������6FKRX�
������

I’m�willing�to�sacri�ce�some�personal�inter�
HVWV�WR�JHW�WKH�MRE�GRQH

/:0�

,�FDQ�KDQGOH��RUN�SUHVVXUH /:0�

(Source:�Authors’�study)

,,,��5HVHDUFK�PHWKRGROR���

�����5H�HDUFK�SURFH��

7KH�UHVHDUFK�FRPSULVHV�W�R�SKDVHV�

3KDVH� ��� 4XDOLWDWLYH� UHVHDUFK� LV�

FRQGXFWHG�WR�EXLOG�DQG�GHYHORS�D�V�VWHP�

RI�FRQFHSW��VFDOH�DQG�YDULDEOHV�QHHGHG�IRU�

IRUPDWLRQ�RI�D�TXHVWLRQQDLUH�

●�Secondary� analysis:� the� use� of�

existing�researches�and�data�to��nd�

DQV�HUV�WR�UHVHDUFK�TXHVWLRQV�

●�Group� discussion� with� experts:�

DVNLQJ� UHODWLYHO�� RSHQ�HQGHG�

TXHVWLRQV� �LWK� KXPDQ� UHVRXUFHV�

H[SHUWV�

3KDVHU� ��� 4XDQWLWDWLYH� UHVHDUFK� LV�

XVHG�WR�FROOHFW�DQG�DQDO�]H�QXPHULFDO�GDWD��

:HE�EDVHG�VXUYH��LQVWUXPHQW��DV�GHVLJQHG�

�LWK����YDULDEOHV�DQG�GHVFULEHG�LQ�UHIHUHQFH�

WR�D���SRLQW�/LNHUW��W�SH�VFDOH���LWK�DQFKRUV�

UDQJLQJ� IURP� �� �VWURQJO�� GLVDJUHH�� WR� ��

�VWURQJO��DJUHH���7KH�GDWD��DV�DQDO�]HG�E��

●�Cronbach’s� Alpha:� testing� the�

UHOLDELOLW��RI�REVHUYHG�YDULDEOHV�

●�Exploratory�Factor�analysis�(EFA)�

�LWK� YDULPD[� URWDWLRQ�� FKHFNLQJ�

WKH�IDFWRUV�DQG�LGHQWLI�LQJ�WKH�RQHV�

FRQVLGHUHG� DV� DSSURSULDWH� IDFWRUV�

a�ecting�lecturers’�motivation.

●�Regression� Analysis:� identifying�

DQG�HVWLPDWLQJ�KR��PXFK�WKH�IDFWRUV�

a�ect�the�lecturers’�motivation.

●�T-test� and� one� way�ANOVA:� for�

FRPSDULVRQ� RI� PHDQV� EHW�HHQ� WKH�

JURXSV�

7KHVH� DQDO�]LQJ� VWHSV� DUH� FDUULHG�

RXW��LWK�KHOS�IURP�WKH�6366�����

3.2.�Size�of�research�and�method�
RI�FROOHFWL���GDWD

7KH� VXUYH�� VXEMHFWV��HUH� OHFWXUHUV�

RI� �DQRL� 2SHQ� 8QLYHUVLW��� ���� VXUYH��

TXHVWLRQQDLUHV� �HUH� FROOHFWHG� E��

FRQYHQLHQW� VDPSOLQJ� PHWKRG� GXULQJ�

WKH� SHULRG� IURP� 2FWREHU� WR� 1RYHPEHU�

����� YLD� WKH� *RRJOH� )RUPV� DSSOLFDWLRQ��

�IWHU� FROOHFWLQJ� GDWD�� LW��DV� QRUPDOL]HG��

FOHDQHG�� FRGHG� DQG� SXW� LQWR� 6366� �����

VRIW�DUH�IRU�DQDO�VLV��7KHQ��XVH�TXDOLWDWLYH�

GDWD� WR� VXSSRUW� WKH� LQWHUSUHWDWLRQ� RI� WKH�

TXDQWLWDWLYH�UHVXOWV�IRXQG�

,9��5HVXOWV�

�������DO��L��RI�UHOLDELOLW�

7KH� UHVXOWV� SUHVHQWHG� LQ� 7DEOH� ��

VKR�� WKDW� DOO� REVHUYHG� YDULDEOHV� VDWLVI��

UHTXLUHPHQWV� RI� WKH� DQDO�VLV� RI� VFDOH�

reliability�through�Cronbach’s�coe�cient,�

LQ� �KLFK� &URQEDFK� �� ���� DQG� LWHP�WRWDO�

FRUUHODWLRQ�������1XQQDOO��DQG�%XUQVWHLQ��

������

Table�3:�Results�of�reliability�analysis

1R 9DULDEOHV
1R�RI�

9DULDEOHV
�URQEDFK�V�

�OSKD
� 6% � �����
� 5& � �����
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1R 9DULDEOHV
1R�RI�

9DULDEOHV
�URQEDFK�V�

�OSKD
� �8 � �����
� 73 � �����
� :& � �����
� /� � �����
� &2 � �����
� /:0 � �����

(Source:�Authors’�survey�and�calculations)

������SORUDWRU��)DFWRU���DO��L�

6HYHQ�IDFWRUV�DQG����YDULDEOHV�XVHG�

for� the� EFA� are� identi�ed.� The� EFA� is�

FDUULHG�RXW�WR�HQVXUH�

����5HOLDELOLW��RI�REVHUYHG�YDULDEOHV�

�)DFWRU�ORDGLQJ�������

����)LW�RI�WKH�PRGHO��������.02� �

����������

���� %DUWOHWW¶V� WHVW� IRU� FRUUHODWLRQ�

EHW�HHQ�REVHUYHG�YDULDEOHV��6LJ�� �������

�������

���� 7HVW� IRU� FXPXODWLYH� YDULDQFH�

�FXPXODWLYH�YDULDQFH� ����������������

Table�4:�KMO�and�Bartlett’s�Test

.DLVHU�0H�HU�2ONLQ�0HDVXUH�
RI�6DPSOLQ���GHTXDF��

����

�DUWOHWW�V�
7HVW�RI�

6SKHULFLW�

�SSUR����KL�
6TXDUH

��������

GI ���
6LJ� ����

(Source:�Authors’�survey�and�calculations)

Table�5:�Factors�loadings�in�the�rotated�component�matrix

� �RPSRQHQW

� � � � � � �
:&� ���� � � � � � �
:�� ���� � � � � � �
:�� ���� � � � � � �
�2� � ���� � � � � �
�2� � ���� � � � � �
�2� � ���� � � � � �
6�� � � ���� � � � �
6�� � � ���� � � � �
6�� � � ���� � � � �
5�� � � ���� � � �
5�� � � ���� � � �
5�� � � ���� � � �
��� � � � � ���� � �
��� � � � � ���� � �
��� � � � � ���� � �
73� � � � � ���� �
73� � � � � � ���� �
73� � � � � � ���� �
�8� � � � � � � ����
�8� � � � � � � ����
�8� � � � � � � ����

(LJHQYDOXHV ������ ����� ����� ����� ����� ����� �����
��RI�9DULDQFH ������ ������ ������ ������ ����� ����� �����
&XPXODWLYH�� ������ ������ ������ ������ ������ ������ ������

(Source:�Authors’�survey�and�calculations)
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%�� DQDO�]LQJ� ()��� WKH� VWXG��

IRXQG� WKDW� WKHUH��DV� QR� FKDQJH� LQ� WKH�

JURXSV�RI�IDFWRUV�FRPSDUHG�WR�WKH�PRGHO�

WKDW��DV� LQLWLDOO��SURSRVHG��7KHUHIRUH��

WKH� VWXG��PDLQWDLQV� WKH� VDPH� UHVHDUFK�

PRGHO� �DV� )LJXUH� ���� ,Q� DGGLWLRQ�� WKH�

VFDOHV� DUH�DOVR�NHSW�XQFKDQJHG� IRU� WKH�

QH[W�DQDO�VLV�

������RUUHODWLR��D�DO��L�

Table�6:�Correlation�coe�cient�matrix�table

�:0 6� 5� �8 73 :� �� �2

�:0
3HDUVRQ�&RUUHODWLRQ � ������ ������ ������ ������ ������ ������ ������
6LJ�����WDLOHG� ���� ���� ���� ���� ���� ���� ����

6�
3HDUVRQ�&RUUHODWLRQ ��� ��� ��� ��� ��� ��� ��� ���
6LJ�����WDLOHG� ������ � ������ ������ ������ ������ ������ ������

5�
3HDUVRQ�&RUUHODWLRQ ���� ���� ���� ���� ���� ���� ����
6LJ�����WDLOHG� ��� ��� ��� ��� ��� ��� ��� ���

�8
3HDUVRQ�&RUUHODWLRQ ������ ������ � ������ ������ ������ ������ ������
6LJ�����WDLOHG� ���� ���� ���� ���� ���� ���� ����

73
3HDUVRQ�&RUUHODWLRQ ��� ��� ��� ��� ��� ��� ��� ���
6LJ�����WDLOHG� ������ ������ ������ � ������ ������ ������ ������

:�
3HDUVRQ�&RUUHODWLRQ ���� ���� ���� ���� ���� ���� ����
6LJ�����WDLOHG� ��� ��� ��� ��� ��� ��� ��� ���

��
3HDUVRQ�&RUUHODWLRQ ������ ������ ������ ������ � ������ ������ ������
6LJ�����WDLOHG� ���� ���� ���� ���� ���� ���� ����

�2
3HDUVRQ�&RUUHODWLRQ ��� ��� ��� ��� ��� ��� ��� ���
6LJ�����WDLOHG� ������ ������ ������ ������ ������ � ������ ������

(Source:�Authors’�survey�and�calculations)

7KH� FRUUHODWLRQ� EHW�HHQ� ���

GHSHQGHQW� YDULDEOHV� LQFOXGHV� 6DODU�� DQG�

Bene�t;�Autonomy�at�work;�Recognition;�

7UDLQLQJ� DQG� SURPRWLRQ� RSSRUWXQLWLHV��

/HDGHUV��&ROOHDJXHV��:RUNLQJ�FRQGLWLRQV�

DQG� ��� LQGHSHQGHQW� YDULDEOH� �/HFWXUHUV¶�

working�motivation)�are�di�erent�from�1,�

�KLFK�VKR�V�WKDW�WKH�FRPSOHWH�FRUUHODWLRQ�

EHW�HHQ�WKH�LQGHSHQGHQW�YDULDEOH�DQG�WKH�

GHSHQGHQW� YDULDEOH� GRHV� QRW� RFFXU�� 6LJ�

YDOXH�� ������PHDQV� WKDW� WKH� LQGHSHQGHQW�

YDULDEOHV� DUH� SRVLWLYHO�� FRUUHODWHG� �LWK�

WKH�GHSHQGHQW�YDULDEOH�DQG� WKH�VWDWLVWLFDO�

signi�cance�is�at�5%�level.�Therefore,�the�

UHVHDUFK�FDQ�SXW�WKH�LQGHSHQGHQW�YDULDEOHV�

LQWR�WKH�OLQHDU�UHJUHVVLRQ�PRGHO�WR�H[SODLQ�

WKH� FKDQJH� RI� WKH� GHSHQGHQW� YDULDEOH�

�/HFWXUHUV¶��RUNLQJ�PRWLYDWLRQ��

������L�HDU�UH�UH��LR��D�DO��L�

Table�7:�Model�Summary

0RGHO 5 5�6TXDUH �GMXVWHG�5�
6TXDUH

6WG���UURU�RI�WKH�
�VWLPDWH

�XUELQ�:DWVRQ

� ����D ���� ���� ������ �����
D��3UHGLFWRUV���&RQVWDQW���&2��6%���8��73��:&��/���5&
E���HSHQGHQW�9DULDEOH��/:0

(Source:�Authors’�survey�and�calculations)
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7KH�VDPSOH�GDWD�KDV�D�YDOXH�RI�5�� �

���������������KLFK�PHDQV�WKDW�WKH�JLYHQ�

UHJUHVVLRQ� PRGHO� LV� UHODWLYHO�� FRQVLVWHQW�

�LWK� WKH� VXUYH�� VDPSOH�� 7KH� UHVXOWV� RI�

WKH� DQDO�VLV� RI� DGMXVWHG� 5��  � ������ DUH�

VPDOOHU� WKDQ� 5��� WKDW� LV�� WKH� UHVHDUFK�

PRGHO�H[SODLQV�������RI�WKH�YDULDWLRQ�RI�

WKH� GHSHQGHQW� YDULDEOH�� WKH� LQGHSHQGHQW�

variable� is� di�erent� from� the�model� and�

WKH�H[SODQDWRU��HUURU�LV�������

/RRN� DW� WKH� OLQHDU� UHJUHVVLRQ�
results� in�Table� 8:� Sig� coe�cient� of� the�
LQGHSHQGHQW� YDULDEOHV� 6%���8��73��:&��
/���&2� OHVV� WKDQ� ����� DQG� VWDQGDUGL]HG�
regression� coe�cients� (β)� both� have� (+)�
VLJQ���KLFK�PHDQV�WKDW�WKHUH�LV�D�SRVLWLYH�
FRUUHODWLRQ� �LWK� GHSHQGHQW� YDULDEOH�
/:0�� �R�HYHU�� WKH� YDULDEOH� 5&� KDV�
a� Sig� coe�cient� >0.05,� means� that� the�
independent�variable�has�no�in�uence�on�
WKH�GHSHQGHQW�YDULDEOH�

Table�8:�Regression�results

Coe�cientsD

0RGHO

8QVWDQGDUGL�HG�
Coe�cients

6WDQGDUGL�HG�
Coe�cients

W 6L��
�ROOLQHDULW��6WDWLVWLFV

�
6WG��

�UURU
�HWD 7ROHUDQFH 9,�

� �&RQVWDQW� ����� ���� ����� ����
6% ���� ���� ���� ����� ���� ���� �����
5& ����� ���� ����� ����� ���� ���� �����
�8 ���� ���� ���� ����� ���� ���� �����
73 ���� ���� ���� ���� ���� ���� �����
:& ���� ���� ���� ����� ���� ���� �����
/� ���� ���� ���� ����� ���� ���� �����
&2 ���� ���� ���� ���� ���� ���� �����

D���HSHQGHQW�9DULDEOH��/:0

(Source:�Authors’�survey�and�calculations)

�FFRUGLQJ�WR�WKH�UHVXOWV�LQ�7DEOH����

WKH� VWDQGDUGL]HG� UHJUHVVLRQ� HTXDWLRQ� LV�

�ULWWHQ�DV�IROOR�V�

LWM�=�0.280�LD�+�0.212�WC�+�0.186�SB�

+�0.162�AU�+�0.090�CO�+�0.078�TP�+�e
�

)URP� WKH� HTXDWLRQ�� �H� VHH� WKDW�

WKH� /�� IDFWRU� KDV� VWURQJHVW� LPSDFW� RQ�

OHFWXUHUV¶� �RUNLQJ� PRWLYDWLRQ� �LWK� WKH�

coe�cient� β� of� 0.280;� factor�WC� plays�

the�second�most�important�role�with�β�of�

�������7KH� IDFWRUV� 6%���8�DQG�&2� DOVR�

FRQWULEXWH�WR�FUHDWLQJ��RUNLQJ�PRWLYDWLRQ�

with� the� corresponding� β� coe�cient� of�

������� ������� ������� 7KH� IDFWRU� RI� 73�

KDV�D�OR�HU�UROH�LQ�PRWLYDWLQJ��RUN��LWK�

coe�cient�β�of�0.078.

)URP� WKH� DERYH� DQDO�VLV�� �H� FDQ�

FRQFOXGH� WKDW� WKH� WKHRUHWLFDO� PRGHO� LV�

VXLWDEOH� �LWK� WKH� UHVHDUFK� GDWD� DQG� WKH�

DFFHSWHG�UHVHDUFK�K�SRWKHVHV��K�SRWKHVLV�

�
�
���

�
���

�
���

�
���

�
�DQG��

�
���

7KH� UHVHDUFK� DOVR� XVHG� WKH� WHVWLQJ�

RI� K�SRWKHVLV� �KLFK� LV� 7�WHVW� DQG� RQH�

�D���129�� IRU� FRPSDULVRQ� RI� PHDQV�

EHW�HHQ� WKH� JURXSV�� 7�WHVW� LV� XVHG� WR�

FRPSDUH�WKH�PHDQV�EHW�HHQ�W�R�JURXSV�

�*HQGHU��DQG�RQH��D���129��LV�XVHG�WR�

FRPSDUH�WKH�PHDQV�DPRQJ�WKUHH�RU�PRUH�

JURXS� ��JH�� �FDGHPLF� OHYHO�� 3RVLWLRQ�

DQG�:RUN�H[SHULHQFH���7KH�UHVXOW�VKR�V�

that� there� is� no� statistically� signi�cant�

di�erence� in� HOU� lecturers’� working�

motivation�of�di�erent�group�of�Gender,�
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�JH���FDGHPLF�OHYHO��3RVLWLRQ�DQG�:RUN�

H[SHULHQFH�

9��0DQD�HULDO�LPSOLFDWLRQV�

�� ,QQRYDWLQJ� OHDGHUVKLS� VW�OH��

OHDGHUV� QHHG� WR� UHQH�� WKHLU� WKLQNLQJ�DQG�

PDQDJHPHQW� VW�OH� LQ�D�QH���PRGHUQ�DQG�

RSHQ�GLUHFWLRQ�WR�JLYH�OHFWXUHUV�D�SRVLWLYH�

DQG�FRPIRUWDEOH��RUNLQJ�VSLULW�

���HYHORSLQJ��RUNLQJ�FRQGLWLRQV�RI�

OHFWXUHUV��HTXLSSLQJ�PRGHUQ�WHDFKLQJ�DQG�

scienti�c�research�facilities�will�contribute�

WR� FUHDWH� WKH� PRVW� IDYRUDEOH� �RUNLQJ�

HQYLURQPHQW� IRU� OHFWXUHUV�� WKHUHE��

LQFUHDVLQJ� WKHLU� FUHDWLYLW��� LQLWLDWLYH� DQG�

ORYH�IRU�WKHLU��RUN�

�� &RPSOHWLQJ� WKH� VDODU�� DQG�

UHPXQHUDWLRQ�SROLF���LQ�RUGHU�IRU�OHFWXUHUV�

WR�IHHO�VHFXUH�LQ�WKHLU��RUN�DQG�IRFXV�RQ�

DFKLHYLQJ�WKHLU�FDUHHU�JRDOV��LW�LV�QHFHVVDU��

WR�FUHDWH�FRQGLWLRQV�IRU�OHFWXUHUV�WR�KDYH�D�

VWDEOH�DQG�LQFUHDVLQJO��LPSURYHG�LQFRPH��

VHFXUH�LQFRPH�IRU�WKHLU�EDVLF�QHHGV�

�� 3URPRWH� SURIHVVLRQDO� DXWRQRP��

IRU� WHDFKHUV�� WKH� OHFWXUHUV� QHHG� WR� EH�

HQFRXUDJHG� WR� EH� SURDFWLYH� LQ� WKHLU�

�RUN�� HPSR�HU� OHFWXUHUV� DQG� HQFRXUDJH�

SHUVRQDO� UHVSRQVLELOLW��E��DOOR�LQJ� WKHP�

WR� IUHHO�� FKRRVH� WKH� PHWKRG� RI� SUDFWLFH�

DQG� SHUIRUPDQFH�� �KLOH� JLYLQJ� WKHP� WKH�

RSSRUWXQLW�� WR� DVVHUW� WKHPVHOYHV� DQG� VHW�

FKDOOHQJLQJ�JRDOV�

�� ,QQRYDWLQJ� WKH� WUDLQLQJ� DQG�

UHWUDLQLQJ��RUN�� WR� HQVXUH� WUDLQLQJ� DQG�

IRVWHULQJ� IRU� WKH� ULJKW� VXEMHFWV�� IRU� WKH�

ULJKW� SXUSRVHV�� LQ� DFFRUGDQFH� �LWK� WKH�

UHTXLUHPHQWV� RI� WKH� SURIHVVLRQDO� �RUN�

in� teaching� and� scienti�c� research,� to�

DYRLG� WKH�VLWXDWLRQ�RI�UDPSDQW� WUDLQLQJ��

ODFN�RI�GLUHFWLRQ�RU�WRR�VWULFW��LQKLELWLQJ�

WKH� GHYHORSPHQW� RU� �DVWLQJ� WLPH� RI�

OHFWXUHUV�

�� &UHDWH� RSSRUWXQLWLHV� IRU�

SURIHVVLRQDO� GHYHORSPHQW� IRU� OHFWXUHUV��

VHW�FDUHHU�JRDOV�VR�WKDW�OHFWXUHUV�KDYH�WKH�

RSSRUWXQLW��WR�VWULYH�DQG�DVVHUW�WKHPVHOYHV�

�� %XLOGLQJ� XQLYHUVLW�� FXOWXUH��

8QLYHUVLW�� FXOWXUH� KHOSV� WHDFKHUV� WR� EH�

D�DUH� RI� WKH� JRDOV�� RULHQWDWLRQV� DQG�

SXUSRVHV� RI� WKHLU� �RUN�� �� VXLWDEOH� DQG�

SURJUHVVLYH� VFKRRO� FXOWXUH� �LOO� FUHDWH�

JRRG�UHODWLRQVKLSV�DPRQJ�PHPEHUV�RI�WKH�

SHGDJRJLFDO� WHDP�� IRUPLQJ� D� GHPRFUDWLF�

DQG� PXWXDOO�� UHVSHFWIXO� �RUNLQJ�

HQYLURQPHQW�

9,���RQFOXVLRQV

5HVHDUFK� UHVXOWV� KDYH� VKR�Q� VL[�

factors� a�ecting� the� work� motivation�

RI� OHFWXUHUV� DW� �DQRL� 2SHQ� 8QLYHUVLW���

LQFOXGLQJ�� /HDGHUV�� :RUNLQJ� FRQGLWLRQV��

Salary� and� bene�ts,� Autonomy� at� work,�

&ROOHDJXHV� DQG� 7UDLQLQJ� DQG� 3URPRWLRQ�

RSSRUWXQLWLHV��7KH�UHVHDUFK�UHVXOWV�DUH�WKH�

QHFHVVDU�� EDVLV� WR� JLYH� VXJJHVWLRQV� DQG�

VROXWLRQV� WR� WKH� XQLYHUVLW�� OHDGHUVKLS� WR�

LPSURYH�WKH��RUN�PRWLYDWLRQ�RI�WKH��28�

OHFWXUHUV��7KH�VWXG��SURSRVHV�D�QXPEHU�RI�

VROXWLRQV� VXFK� DV�� ,QQRYDWLQJ� OHDGHUVKLS�

VW�OH�� �HYHORSLQJ� �RUNLQJ� FRQGLWLRQV�

RI� OHFWXUHUV�� &RPSOHWLQJ� WKH� VDODU�� DQG�

UHPXQHUDWLRQ�SROLF���3URPRWH�SURIHVVLRQDO�

DXWRQRP�� IRU� WHDFKHUV�� ,QQRYDWLQJ� WKH�

WUDLQLQJ� DQG� UHWUDLQLQJ� �RUN�� &UHDWH�

RSSRUWXQLWLHV�IRU�SURIHVVLRQDO�GHYHORSPHQW�

IRU�OHFWXUHUV��%XLOGLQJ�XQLYHUVLW��FXOWXUH�

�OWKRXJK� WKHUH� KDYH� EHHQ� FHUWDLQ�

FRQWULEXWLRQV��WKH�UHVHDUFK�DOVR�KDV�VRPH�

limitations,� speci�cally:� The� research�

has� only� identi�ed� 06� factors� a�ecting�

OHFWXUHUV¶�PRWLYDWLRQ��WKH� OHYHO�RI�LPSDFW�
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VWLOO�������RI�WKH�FKDQJH�RI��28�OHFWXUHUV¶�
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