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NGUON NHAN LUC CUA VIET NAM QUA 40 NAM POI MOI

Vietnam’s human resources through 40 years of Déi M&i

MA NGOC NGA
NGUYEN THI KIM CHI

ai viét phan tich dinh tinh dwong 16i phat trién nguon nhdn lyc ciia Pang va

Chinh phu Viét Nam qua cac giai dogn Péi méi, sir dung phu’ong phap nghién
ciru tai lidu va sé liéu thir cap. Két qua phan tich cho thdy su “ndng cap” ré rét trong
chu triwong va chinh sach: quan diém vé nguon nhan lwc dd chuyén tir chung chung sang
chién liwpc va coi mé hon; muc tiéu ngdy cang cu thé, cé tinh tham vong; cdc gidi phdp
ngay cang da dang, hién dai, dong bé véi boi canh toan cau héa va cdch mang cong
nghiép lan thit tie. Trong 40 ndm qua, quy mé, co cdu va chat lwong nguon nhén lec Viét
Nam dd dat dwoc nhitng chuyén bién tich cuc, tao diéu kién khai thac loi thé ¢ “dan 0
vang” phuc vu cong nghiép hoa, hién dai hoa. Tuy nhién, van dé thzeu hut nguén nhdn
liee chdt lwong cao hién la “diém nghen can tré tang trieong kinh té bén virng.

T khéa: quy mé lao dong, co cau lao déng, chdt lwong nguon nhan lie, chién luoc
phat trién, Pang Cong san Viét Nam.

his article employs a qualitative analytical approach, utilizing secondary

documentation and data, to examine the human resource development policies of
the Party and Government of Vietnam throughout the Doi Moi (Renovation) periods. The
study subsequently assesses the outcomes across the dimensions of scale, structure, and
quality. The analysis reveals a distinct “upgrade” in the human resource development
directives and policies: the perspective on human resource has evolved from a general
approach to a strategic and more open one; the objectives have become increasingly
specific and ambitious; and the solutions are more diverse and contemporary, aligning
with the context of globalization and the Fourth industrial revolution. Over the past 40
years, the scale, structure, and quality of Vietnam’s human resources have undergone
positive transformations, enabling the nation to capitalize on its demographic dividend
for industrialization and modernization. Nonetheless, the deficit of high-quality human
resources currently constitutes a critical “bottleneck” hindering sustainable economic
growth.

Keywords: labor force size, labor structure, human resource quality, development
strategy, Communist Party of Vietnam.

Suot chang duong 40 ndm D61 méi, Nha  trong tu duy va nhan thuc cua Pang va
nudce ta ludn dé cao vai tro, vi tri ciia yéu t6  Chinh phu v€ vai trd cia ngudn nhén lyc
con nguol - ngudn nhan lyc, coi d6 nhu mot

yeu 0 song con” quyet dinh sy thanh Ma Ngoc Nga, TS., Vién Kinh té Viét Nam va Thé
cong cuia con d}IO”ng dilén chu nghia xa hoi  4i6i; Nguyén Thi Kim Chi, PGS.TS., Truong dai
ma Déng ta da lya chon. Sy chuyén bi€n  hoc Kinh doanh va cong nghé Ha Noi.
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